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MP Pension Reform: Message ae 


Wis we surveyed you, our supporters, af- 
ter the 2011 federal election fully 90% of 


you rated the statement “Reform MP Pensions 
— keep on the issue and turn up the heat” as 
a “high” or “somewhat high” priority for your 
CTF going forward. 

As this issue’s cover and feature on page 24 
testifies: we have. 

This past summer we 
launched a cross-country bill- 
board campaign, did an innova- 
tive bathroom advertising cam- 
paign in the City of Toronto and, 
on September 17th, the day MPs 
returned to Parliament after their 
summer recess, they were greet- 
ed by a 2,000-square-foot aerial 
banner. 

As the September 19th ed- 
itorial in the Ottawa Citizen 
summed: 


"As parliamentarians returned 

this week, Canadian Taxpayers Federa- 
tion banners have been buzzing around Ot- 
tawa’s skies, proclaiming “Back to Work 
MPs: Fix Your Pensions!” And the Conserv- 
ative government, rather than swatting 
aside such demands like so many swarm- 
ing biplanes as it might have done in the 
past, seems to be preparing to do just that 
... [we expect] an aggressive reworking of 
MPs’ pensions will be tabled." 


As written on these pages previously, we 
were determined not to allow “delay” to be- 
come a tactic for “avoid.” Recall that MP pen- 
sion reform was supposed to be part of the 
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06, much as the 
communications 
team deserves credit 
for a successful 
advertising and 
publicity campaign, 
none of it would have 
been possible without 
the enthusiastic and 
generous response of re 

well over 3,000 CTF 


donors. @@ 


Troy Lanigan 
tlanigan@taxpayer.com 


federal budget this past spring. We knew if we 
didn’t turn up the heat over the summer that 
Parliamentarians would return in the fall with 
“other priorities.” 

So, we put out the call for donations, and as 
much as the communications team deserves 
credit for a successful advertising and publicity 
campaign, none of it would have been possible 
without the enthusiastic and gen- 
erous response of well over 3,000 
CTF donors. 

As at the time of this writing I 
cannot report on specific changes 
to the MP pension plan, but, I can 
report, with absolute certainty, that 
MP pension reform is no longer a 
matter of if, it's a matter of when. 
Together, we made that happen! 
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Ds Fildebrandt who has 
served as the CTF’s Nation- 
al Research Director in Ottawa since 2009 has 
moved to Calgary to take over duties as the 
CTF’s director and spokesperson in Alberta. 
Scott Hennig meanwhile has been promoted 
to Vice President Communications. Scott will 
oversee all our communications efforts — in- 
cluding The Taxpayer magazine! 

Regular readers will notice a few changes in- 
cluding a new look table of contents and two 
new sections at the back of the magazine “On 
the Web” and “By the Numbers” which we plan 
to make regular features. Scott tells me he has 
more changes planned. As always, your input is 
welcome: shennig@taxpayer.com./ 
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The CTF launched a full advertising and public- 
ity offensive on MP pensions this past summer. Long over 
due changes to lucrative plan have finally reached the tipping 
point. 
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How a Tax Dollar 
is Spent 


Since becoming a CTF 
donor and reading The 
Taxpayer, I would like to 
express my appreciation 
for the exposure of how 
politicians of all parties 
and levels of government, 
waste taxpayers’ money. 
The last issue [Summer 
2012] prompted me to 
write this letter. 

MPs need to stand up 
and act in the best inter- 
ests of their constituents 
instead of behaving like 
trained seals under the 
whip of their ring masters. 

I have had enough of 
their circus — what about 
the rest of the audience? 
It’s time we put these per- 
formers on notice. 

Collectively, as taxpay- 
ers we have the power. 

Len Horne 
Saturna Island, B.C. 


don’t form a “commit- 
tee” to look at their 
own pensions, make 


some changes and 
then vote on it them- 
selves. That’s why we 
are in this situation 
now. 

Keep the pressure 
on! 


Bill Scott 


Gibsons, B.C 
ED: They can get it right, if 
they choose! 


Keep up the good 
work 


Thanks for all the CTF 
does to help make Canada 
a fairer place to live. Your 
writers and spokespeople 
think and write well. They 
are achieving good results. 

We are sending some 
funds to help you continue 
with your activities. 

Kent Webster 
Surrey, B.C 


Tip of the pension 
iceberg 


Your cartoon in the 
Spring 2012 issue [above] 
deftly illustrates that MP 
pensions are a drop in the 
bucket. Government em- 
ployee pensions are the 
real bogeyman that need 


light shone on them. Cities 
such as Montreal, Toron- 
to and Regina are running 
significant pension short- 
falls. 


Keep up the good work. 
Fairness is what we all 
want. I want my tax dol- 
lars being used to provide 
paved roads, clean drink- 
ing water, health and ed- 
ucation services. Small- 
er and simpler is better. 
Today, I am renewing my 
support for the CTF. 

Keith Tramer 
Stoughton, SK 


Letters fo the editor 
Letters may be edited for 
length, content and clarity. 
Send your letters to: 
The Taxpayer 
c/o #265-438 Victoria Ave E. 
Regina, SK S4N 0N7 
Fax: (306) 205-8339 


e-mail: letters@taxpayer.com 


MP Pensions 


Taxpayers con- 
tributing $24 
while MPs put in 
$1 towards their 
own pension is 
disgusting. 

I hope MPs 
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‘T would not be opposed to a cat tax.” 
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If you only receive this 
magazine, you only see 
a fraction of the work — 
we do. 


Action Updates 
received by e-mail 
keep you up to date 
and put tools in 
your hands to 
cause change. 


There is no cost 
to be on our list. 


Sign up at: 
taxpayer.com 
or e-mail: 
updates@taxpayer.com 
or phone: 


(800) 667-7933 
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A Lawyer’s dream, taxpayers’ 
nightmare 

The B.C. Missing Women’s Commission of 
Inquiry (MWCI), created to probe how serial 
killer Robert Pickton could get away for years 
with killing women without being caught by po- 
lice, has turned into a dream for lawyers and a 
nightmare for taxpayers. 

With no oversight or solid spending cap, the 
MWCTI has already blown through $7.85 mil- 
lion, with more to come. That’s almost twice 
the cost of the Braidwood Inquiries reviewing 
police taser use after the Dziekanski airport 
death. 

Most of this money has lined lawyers’ pock- 
ets. Last year alone, senior commission coun- 
sel Art Vertlieb charged taxpayers $483,741. 
Associate counsel Karey Brooks billed 
$482,139. MWCI head Wally Oppal, a former 
B.C. Liberal MLA, billed $203,134. And anoth- 
er young inquiry lawyer with three years’ expe- 
rience was paid $236,606. 

MWCI executive director, John Boddie, who 
runs the office, billed the province $299,807— 
twice what the executive director of the Braid- 
wood Commissions of Inquiry charged. 


With files from the National Post 


Coffee Corporal? 


This past summer the Canadian Forces 
Leadership and Recruit School based in Saint- 
Jean Garrison, Quebec, put up an interesting 
job posting. 

The school was looking for an 
applicant to: “Plan and prepare 
coffee orders, efficiently control 
the inventory and services of 
the coffee machines, gather all 
the money collected from coffee 
machines and accordingly make 
the deposits to the bank.” 

The individual will also ensure 
the commanding officer’s coffee is set 
up every Friday morning, 

So what would the Defence de- 
partment be willing to pay for 
such an important and highly 
skilled position? 

They were looking for an 


Put a fork in 
corporate welfare 


individual with the rank of corporal or higher, 
but in a show of fiscal restraint they would only 
pay a corporal’s wage which ranges between 
$53,712 and $68,784 a year. 

With files from the National Post 


Being morbidly obese has it 
rewards 


“Big Mike” Lapointe weighed 375 pounds 
when he was sentenced in 2006 to just over two 
years for drug trafficking, conspiracy and work- 
ing for a criminal organization. 

By the time he completed his sentence, 
Lapointe weighed 430 pounds. 

After his release, Lapointe approached the 
Quebec human rights commission saying he 
had not received the “necessary accommoda- 
tion” for his obesity “handicap” while in jail. 

Lapointe complained his bed was too narrow 
as he hung out six inches on either side. He fur- 
ther complained due to the jail’s poor fitness 
equipment his health worsened. 

The human rights commission agreed and 
ordered Quebec’s public security ministry to 
pay Lapointe $7,000 for moral damages and a 
further $3,000 for punitive. The agency also or- 
dered the Quebec government to renovate sev- 
eral jail cells to handle the morbidly obese. 

With files from QMI Agency 


Immigrant bonanza 

A report by the Canadian Border Servic- 
es Agency (CBSA) says failed refugee claimants 
cost taxpayers about $50,000 each — this in- 
cludes Ottawa’s processing costs as well as pro- 
vincial costs related to welfare payments and 
medicare. 

The report specifically focused on 4,442 
Hungarian “Roma” refugee claimants in 2011 
which, according to the CBSA, cost taxpayers 
nearly a quarter of a million dollars. 
Hungarian refugee claims 
are very rarely successful be- 
cause Hungary — a member 

of the European Union — 
is not looked upon as a 
bonafide source of refu- 
gee claims. 

So why would these 


stewatch 


“Roma” continue to make these claims? 
One reason may be the poor communica- 
tion between the various levels of government. 
For example, the Ontario welfare department 
has at times made payments for as long as sev- 
en months after the individual has left Canada. 
The government is looking to streamline the 
rejection process for refugee claims from coun- 
tries deemed democratic such as Hungary. But 
even with these proposed changes shortening 
the process and limiting medicare usage, the 
CBSA states bogus refugee claims from Hunga- 
ry would still cost taxpayers $29,000. 
With files from the Toronto Sun 


Put a fork in it 


In an effort to make the backyard barbecue 
a safer place to cook, the Ontario government 
provided an $826,000 subsidy/investment to an 
Ontario meat processing company to create a 
sausage that doesn’t explode when cooked. 

The lucky recipient — Cardinal Meat Special- 
ists Ltd. — plans to use the taxpayer money to 
create a niche market for non-exploding sausag- 
es. 

Critics say simply poking the sausages with 
a fork is a time proven method of stopping sau- 
sages from exploding. 

With files from Sun News 


Jobfests 


B.C. taxpayers were in no mood to 
rock out when the CTF revealed that 
at least $80,000 was spent on 2,000 
promotional packages for the sum- 
mer 2012 JobFest youth employment 
tour. The whole program, which in- 
cluded touring a Victoria rock band 
around the province, cost taxpayers $3 
million. 

The slick promo package, which 
went to 2,000 business groups and city 
halls, included a free metallic water bot- 
tle, custom JobFest guitar picks, Day- 
Glo wrist bands and more. CTV News 


Taxpayers “cough up” a smoking 
fine for a cabinet minister 


eer. 


video from one of the JobFest events showed 
fewer than a dozen people in attendance — and 
only one young person using the youth employ- 
ment tools (but picking up loads of taxpayer- 
funded items like T-shirts and other swag). 
With files from Canadian Taxpayers Federation | 
CTV News 


Up in smoke 


Bev Oda, the former International Co-opera- 
tion Minister, resigned both her ministerial po- 
sition and her seat in the House of Commons 
this past July because of damaging revelations 
of her excessive expense claims which included 
spending $16 on a glass of orange juice and a 
$1,000-a-day bill for a limo and driver. 

Oda also expensed a $250 fine from a hotel 
that charged her for smoking in her room. Iron- 
ically, Oda was in Washington at the time for a 
maternal health advocates conference. 

Fortunately, Oda was forced to review her ex- 
pense claims because of the media uproar and 
reimbursed the $250 fine. 


With files from the Winnipeg Free Press 


Alberta expense scandal 


A day before CBC exposed his expense 
claims, Allaudin Merali — the Chief Financial 
Officer for Alberta Health Services (AHS), re- 
signed. CBC would report that between 2005 
and 2008, Merali billed taxpayers $346,000 in 
expenses while working at the Capital Health 
Authority. 

So what did these expense claims include? 

Well, his Mercedes was a particular favour- 
ite. He expensed: 

@ $524.86 for a new windshield; 


@ $1,750 in repairs; and incredibly 


@ $2,300 to install a phone. (As one critic 
noted, a simple bluetooth attachment cost- 
ing $50 for his cell phone would have done 
the same thing.) 


Then there were the meals. Records indi- 
cated he dined out at taxpayers’ expense 
two or three times a week. 

One lunch for two at Jack’s Grill cost 
_° taxpayers $220. How do you spend $220 
on a lunch for just two people? 
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Well, Alberta Health minister Fred Horne 

who joined Merali for the lunch can’t remem- 
ber. Horne was working as a health consultant 
at the time. 

Another meal in April 2005 at La Spiga — 
with no explanation other than a dinner meeting 
— cost taxpayers $1,598.54. 

And on one day in August 2006, Merali ex- 
pensed $406 for meals as well as $180 in taxi 
fares. 

Other expenses included: 

@ $1,839 for unexplained expenses at the Ed- 
monton Mayfair Golf Club in 2009; 


@ $243.66 wine expenditure on January 22, 
2005; and 


@® $321.00 for butler services in November, 
2005. 


A simple Google search of Merali prior to 
hiring would have shown he was involved in a 
similar expense claim controversy in Ontario 
where he previously worked as a consultant for 
eHealth. 

with files from the Calgary Sun | CBC.ca 


Governments subsidize porn? 


It is unbelievable any government would con- 
sider using tax dollars to subsidize porn, but 
in fact three levels of government are doing just 
that. 

A non-profit business — Trinity Square Video 
— provides training for 
video production. One 
of their workshops in- 
clude “Grow Yer Own 
Porn 2012 Style.” The 
course provides train- 
ing on the best lighting 
for porn shots and how 
to record audio and vid- 
€0. 

So how many tax dol- 
lars have been poured 
into Trinity Video to 


Taxpayers take 
a beating at the 
expense trough 


help produce better porn? 

Over the last few years, the federal govern- 
ment through Canadian Heritage and Cana- 
da Council coughed up $250,000, the Ontar- 
io government via its Ontario Arts Council gave 
$150,000 and the Toronto Arts Council handed 
over $150,000. 

Trinity defended the funding by saying it pro- 
vides other training besides porn. 

with files from CTV News 


Fiacco loses bet, taxpayers pay 

Regina Mayor Pat Fiacco lost a bet and tax- 
payers had to pay for his gambling loss. 

Before the 2010 Grey Cup, Mayor Fiacco bet 
Montreal’s mayor Saskatchewan would win. 
The Riders lost and as a result, Fiacco had to 
raise an Alouettes flag at city hall, wear their 
jersey at a Regina council meeting and buy an 
Alouettes season ticket for a year. 

Taxpayers reading about the news must have 
thought — ‘what a good sport.’ 

However, it seems the Mayor didn’t actual- 
ly reach into his own pocket to pay for losing 
the bet; documents reveal he simply had Regina 
taxpayers pick up the tab for the season ticket. 

According to expense documents released for 
Regina's city council, Fiacco expensed $1,055 
for a Montreal Alouettes season ticket. 

He also expensed $855 for the WHUs Regina 
Pats season tickets, $1,311 for Rider season 
tickets, $586 for tickets to an Oilers/ 
Islanders exhibition NHL game, $105 
for Riderville Grey Cup tickets and 
$148 for a single Alouettes football 
ticket. 

In some cases (the Alouettes sea- 
son ticket for sure) the tickets ended 
up in the hands of charities. 

with files from Canadian Taxpayers 
Federation 


Sick of working at CBC? 


The CBC has one of the highest 
work absenteeism rates in the coun- 
try and no one can explain why. 

A recent report shows CBC em- 
ployees take nearly a month of sick 
time a year — 16.5 work days. This 


stewatch 


compares to the overall 12 days average for 
federal employees and only 7.7 days for those 
working in the private sector. 

The cost to taxpayers for CBC sick time utili- 
zation was $17.7 million in 2010-11. 

When asked why sick time usage was so high, 
CBC’s president and CEO Hubert Lacroix’s 
would only say sick time abuse has improved. 

With files from QMI Agency | 
Canadian Taxpayers Federation 


Senator-in-waiting bills $28k 
expenses to University of Calgary 

A Freedom of Information (FOIP) request by 
the Canadian Taxpayers Federation on expense 
claims by Doug Black — Chair of the Board of 
Governors for the University of Calgary — un- 
veiled some very unsavoury expenses. 

Between February 2011 when he was first ap- 
pointed Chair and August 2012, Black (who 
is also Alberta’s senator-in-waiting) expensed 
$28,030.88. 

Also contained in the FOIP documents were 
photocopies of two cheques to the University 
from Mr. Black, one for $5,343.86 dated August 
1, 2012, the other for $56 dated August 22, 
2012, reimbursing the University for executive 
class flights and liquor expenses that were “pro- 
cessed in error.” 

Curiously, the expenses were paid back af- 
ter the CTF made its FOIP request on June 6, 
2012. 

The U of C’s Travel Expense Procedure dic- 
tates flights shorter 
than five hours must 
be economy class 
and that hotels 
are to be “standard 
room rates.” 

Some of Black’s ex- 
pense claims included: 

@® $1,268.19 Four Sea- 

sons bill for two- 
night stay in Hou- 


$68,784 


ston: 

® $1,261.71 Ritz Carlton 
bill from two- 
night stayin ;* 
Toronto; 


° Coffee Corporal costs , 


Lat 


@® S2,200.78 — Board dinner at the Ranch- 
men’s Club, including $550 for wine; and 


@ $112.45 - Dinner for Mr. Black and U of C 
President Dr. Cannon at Il Sogno on April 
4, 2011 plus $120 for the cost of private 
driver to transport Mr. Black to and from 
the dinner. 


A month after the CTF revealed Mr. Black’s 
expenses, he resigned from the U of C Board of 
Governors and repaid all $28,000 of expenses 
he had claimed. 


With files from the Canadian Taxpayers Federation 


The right thing, the wrong way 

As part of her pledge for more transparency, 
Alberta Premier Alison Redford posted her ex- 
penses for her promotional trip to the London 
Olympics. 

Premier Redford was joined by two cabinet 
ministers and three staff. The total costs for the 
trip were $518,279. This included: 

® $87,135 to send Redford and her crew 

over; and 


@ $431,144 spent on costs related to bringing 
along a bevy of Alberta performers, such 
as country star Corb Lund. The expens- 
es ranged from travel and accommodations 
to audio visual rentals and costs related to 
luncheons and engagements. 


However, one line item —$113,687 for 
“additional hotel costs” — has caught 
everyone’s attention. This was how 
much Alberta taxpayers coughed up 
for unused hotel rooms. 
Apparently, at the last minute the gov- 
ernment decided to significantly cut 
back the number of politicians 
and political staff from 24 to 
six. Though it was the right 
thing to do, it should have been 
done much earlier, because the 
government was on the hook 
for unused hotel rooms. 
oe with files from Global TV 
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or those not liv- 
ing in Quebec, 
one of the most 


confusing political 
events of the year was 
the Quebec univer- 
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by Derek ; ne 
Fildebrandt ‘ity student “strike. 
National Day-in and day-out, 


the “strikers” demand- 
ed an indefinite freeze 
on Quebec’s already rock-bottom uni- 
versity tuition fees, in exchange for their 
willingness to return to class. 

Most non-Quebecers watched in dis- 
belief as tens of thousands of students 
took over entire cities opposing an ex- 
tremely modest increase in tuitions, 
spread over the better part of a decade. 

A handful of commentators chalked 
this up to a combination of the usual 
radicalism that pervades North Amer- 
ican university campuses and Que- 
bec’s culture of permanent grievance. 
On the flip side of the coin, the student 
leaders claim that they were “striking” 
not out of selfish protection for their 
own government booty, but as a bul- 
wark against the broader erosion of the 
welfare state and what some term the 
“Quebec Model.” On this point, the student- 
strikers were on to something. 

In the shadow of the eurozone debt cri- 
sis, some in Quebec are beginning to see the 
writing on the wall. 

Quebec is not so much an outpost of the 
French language on the North American con- 
tinent, but rather an outpost of southern Eu- 
ropean profligate government. If you grouped 
Quebec’s $141 billion share of the federal 
debt with the $171 billion that it owes as a 
province, its combined debts are an eye-wa- 
tering 98% of GDP. That puts it in the same 
league as insolvent Ireland and Portugal, and 
only a few years ahead of the poster boy for 
European profligacy: Greece. 

Quebecers enjoy a lavish welfare state with 
$7-a-day daycare and the lowest tuition fees 


Research Director 


in Canada by a country mile. Even though it 
has the highest taxes in North America, Que- 
bec still requires a massive cash injection of 
nearly $15.1 billion a year from the feder- 

al government, accounting for almost one- 
quarter of its total revenues. It’s no surprise 
that the student leaders attempted to drum 
up support for their “strike” outside of Que- 
bec. They will need taxpayers in those prov- 
inces to pay for the whole thing. 

In such fiscal straits, Quebec simply can- 
not continue on its present course, let alone 
hope to maintain the “Quebec Model” as a 
sovereign state. For all his faults, former pre- 
mier Jean Charest knew this. Rent seekers — 
from corporate welfare giants to union boss- 
es — also recognize that the tuition fee in- 
crease is the thin edge of the wedge, even if 
they bury their collective heads in the sand 


~~, 


5 ent strike: 
nclave 


erica’ 


state in adulthood fuelled largely by debt. 
Quebec’s young are now going to have to 
carry the millstone of crushing debt that 
their elders have piled up. If there was a 
sympathetic message to be found in these 
protests (and riots), this would be it. 

But this is not the message that they 
are carrying with them, and even if it 
were, it would not provide a solution for 
maintaining the status quo. Even if what 
. Da is transpiring in Quebec is an inter-gen- 

erational Ponzi scheme, the buck has to 
stop somewhere. 

While a solid majority of Quebecers 
opposed the student strikers, enough 
of them voted for the Parti Québécois to 
make Pauline Marois premier of a minor- 
ity government. This is the same Paul- 
ine Marois who wore the emblematic red 
patch in solidarity with the strikers/ri- 
oters. One of the 
| most radical stu- 
dent leaders was 
even elected to the 
National Assembly 
under the PQ ban- 
ner. 

In one of her 
first acts as Pre- 

mier, Marois can- 
celled the tuition 
a hike. This will 
be subject to the 
politics of a mi- 
nority govern- 
ment however, 
as both the op- 
position Liberal Party and the upstart Coa- 
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The students’ 

parents and 

in many cases 
grandparents 
voted them- 
selves a 
generous welfare 
state fuelled 
largely by debt. 


‘ " /Simon Villeneuve 


) ae 
when discussing Quebec student protests: Wikipedia/Sim 


how to pay for it all. lition Avenir Quebec (CAQ) support the tui- 
Rock-bottom tuition fees have been a ba- tion increase. 

sic entitlement in Quebec since the Quiet But as we witnessed, threatening Quebec’s 

Revolution in the 1960s. The parents and European welfare state with even the most 

in many cases grandparents of today’s stu- modest of reform can result in well-inten- 

dents enjoyed this perk in their own time. tioned politicians losing not just their appe- 

They voted themselves a generous welfare tite for reform, but also their seats. Is 
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CTF highlights 

gap between 
government workers 
and everyone else 


TF support- 
ers have routine- 
ly told us that 


they’re upset about the 
growing pay and benefits 
gap between government by Colin 

Craig 
employees and everyone Prairie Director 
else. 

So for the second straight year, we 
highlighted the gap by releasing infor- 
mation about what's truly going on. We 
refer to the occasion as “Unfair Labour 
Day.” 

And let's be clear, the following 
problem isn’t really the fault of your 
neighbour the nurse or your brother- 
in-law the paper pusher with the feder- 
al government. 

The people ultimately responsible 
for the gap are our politicians. After 
all, they are the ones who continual- 
ly approve the overly generous labour 
agreements with government employ- 
ee unions. 

Today in Canada, the average gov- 
ernment employee earns $1,040 per 
week while the average person outside 
government earns just $807. Should 
the two amounts be exactly the same? 
Perhaps not. 

But there are many well-document- 
ed cases where people doing work for 
government earn significantly more 
per hour than people doing similar 
work for local businesses. 


YnfaitLa bour Day 


“Unfair Labour Day” 


Pensions: 


Consider that Statistics Canada data show 
87.1% of government employees have work- 
place pensions, up from 75.5% in 1977. 
Outside of government, the numbers have 
dropped from 35.2% to 24.4% over the same 
period. 

Further, 81.9% of government employees 
have the richest kind of pension — a defined- 
benefit plan. That is up from 74.8% in 1977. 

At the same time, the private sector re- 


ey; on top of all the funds they have already 
put in. 

In the case of shortfalls in government em- 
ployee plans, taxpayers, most of whom have 
no pension plan, are asked to make even 
more contributions to the plans. For example, 
the C.D. Howe Institute estimates the feder- 
al government's employee pension plan has a 
shortfall of a staggering $227 billion. 

Union bosses for government workers 
inevitably defend the status quo and 


duced the number of people 
in defined-benefit plans from 
31.4% down to just 12.7%. 

Why the reduction? Be- 
cause defined-benefit plans 
are often very unsustainable 
and have proven to be ex- 
tremely risky as they guaran- 
tee employees a defined an- 
nual payout for life, no mat- 
ter how much money is in the 
fund or how long they live. 

According to a 2010 study 
by the Certified General Ac- 
countants of Canada, in 
2007 — prior to the financial 
meltdown — 71% of all de- 
fined-benefit pension plans 
were in a “solvency deficit.” 
That number spiked to 92% 
by the end of 2008. 

Not only do such funds re- 
quire guessing as to how long 
employees will live, they are 
also left vulnerable to dips in 
the economy. For instance, 
when the markets tanked like 
they did in 2008, many of 
those defined-benefit pension 
plans lost large sums of mon- 
ey. That means employers will 
have to contribute more mon- 


Other 


Defined Benefit 
Defined Contribution 


No Pension Plan 
Source: Statistics Canada (CTF custom order of most recent data.) 


81.9% PAGE 
4.2% 6.8% 
1.0% 4.8% 
12.9% 75.7% 


Labour Day 


else needs an increase. 

Yet, if governments were to 
somehow provide private sector 
workers with the same golden ben- 
efits that government employees 
enjoy, they would need an extra 
$64 billion. That’s equivalent to a 
51% increase to federal personal income 
taxes or a 196% hike to federal business 


[SickLeave 
pe Sick Days 
Federal Government Workers 120 
Average Worker in Canada 7.7 

Source: Federal government, Statistics Canada 


suggest that instead of bringing their 
pension benefits down to earth, everyone 


Same Job, Bigger Bucks 


hen government overpays for its labour 

force, it’s taxpayers who suffer. Here 
are some examples from across Canada of 
the public-private pay gap. 


British Columbia: A government liquor 
store clerk gets $28.50 an hour when 

you factor in pension and benefits. A 
private liquor store clerk makes $10.66 an 
hour — for the same job. By the way, the 
government clerk just finished a strike and 
came home with a pay raise higher than 
inflation. 


Alberta: A University of Calgary School of 
Public Policy paper shows public sector 
wages in Alberta have increased 119% 
since 2000, compared to 63% in the rest 
of Canada. Further, 95% of the increase in 
provincial revenues over the past decade 
went directly to paying public sector 
employees. 


Including benefits, d govern 


Manitoba: A few years back, a City of 
Winnipeg report noted city lifeguards earned 
$17.50-22.24 per hour while lifeguards at 
the local non-profit YMCA earned just $9 - 
$10 per hour. 


Ontario: The Toronto District School Board 
paid unionized maintenance workers 
$19,000 to install a school sign that the 
supplier said should only have cost $2,000. 
The same group billed taxpayers for 76 
hours to install a simple electrical outlet 
that only took four hours to do. 


Atlantic: A Newfoundland hospital lost its 
shirt on its Tim Horton’s franchise because 
it paid its unionized servers $28 per hour — 
far above the $10 per hour a Tim’s employee 
usually makes. Taxpayers covered $260,000 
in losses last year alone. 


— Bateman 
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liquor store 


clerk in B.C. earns $28.50 an hour compared 


to $10.66 for one in the private od 


- 


YnfaitLa bour Day 


taxes. It’s just not realistic. 


Sick Leave 


A recent federal government report not- 
ed the average federal government work- 
er took 12 sick days last year; 18 if you in- 
clude long term illness. Yet, Statistics Can- 
ada figures show the average employee in 
Canada took just 7.7 days. 

CTF investigations at the provincial lev- 
el show a gap as well - al- 
though it’s not nearly as 
stark as it is at the federal 
level. (See the Saskatchewan 
section on pg. 38) 


@@The C.D. Howe 
Institute estimates 
the federal 
government's 
employee pension 
plan has a shortfall 
of a staggering 


$227 billion. @® 


Conclusion: 


It’s time for taxpayers to de- 
mand politicians do something 
about these three issues. First, 
politicians need to stop adding 
new employees to defined benefit 
pension plans and choose less risky 
alternatives — like defined contribu- 
tion plans. Such plans pay its mem- 
bers based on how much the pen- 
sion fund has in its account; taxpay- 
ers don’t have to backstop any short- 
falls. 

Second, politicians need to bring wag- 
es down to levels that people outside of 


Average Weekly Pay (June 2012) 


$1,040 
$807 


Government Employees 


Everyone Else 
Source: Statistics Canada 


government receive for doing similar work. 
And finally, sick leave benefits should be 
scaled back to the average provided in the 
private sector. 

Now there’s a “fair” plan to work towards. 


Private to Everyone Else 


fter years of sickening stories of over- 
A= bureaucrats and political appoin- 
tees getting rich on the backs of strug- 
gling taxpayers, the appetite for pay equity be- 
tween the government workers and the rest of 
us has never been higher. 
One possible solution is for governments 
to bring in a Compensation Equity Act, a 
law that would use a market-based mod- 
el to reform pay packages for govern- 
ment workers and move new hires 
from the ultra-expensive defined ben- 
efit pension plan to a more sustaina- 
ble defined contribution pension plan. 
This would also make it illegal to pay 
a public employee more than what a 
private sector employee makes for 
the same job. 
It could further create a 
cadre of skilled negotiators to 
grind down senior executive 
pay in government and Crown 
corporations and deal with thorny 
issues like bonuses and benefits. 
In a recent Angus Reid poll, 
released by the CTF, four in five 
British 
said compensation for govern- 
ment employees should be the 
same as what private sector em- 
ployees earned. Almost three- 
quarters (73%) said they would 
support a Compensation Eq- 
uity Act to ensure govern- 
ments can’t blow the budg- 
et on bureaucrat wages. 


- Bateman 
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Going to Court for the 


Justice Centre for Constitutional Freedoms takes government health 


By John Carpay 


66 ccess 
toa 
wait- 


ing list is 

not access to 
health care.” 
These words, from the 2005 
Supreme Court of Canada 
decision in Chaoulli v. Que- 
bec, apply very personally to 
Richard Cross and Darcy Al- 
len, who have launched court 
challenges to the Alberta 
government’s monopoly over 
health care. 

Across Canada, provincial 
governments make it illegal 
for taxpayers to use their 
own after-tax dollars to buy 
private insurance for essen- 
tial health services. While pri- 
vate health insurance is legal 
for vision care and dentistry, 
it’s illegal when it comes to 
cancer, heart disease and 
debilitating back pain. What- 
ever health service a 
government deems to be 
essential is forced into the 
government's health care 
monopoly with its painful 
waiting lists (and sometimes 
even a risk of death). 

Dr. Darcy Allen was forced 
to stop practicing dentistry in 
2009, due to extreme, debili- 
tating and continuous back 
pain. What started in 2007 
as a seemingly minor injury 
from playing hockey, gradu- 
ally turned the dentist's life 


into a nightmare of around- 
the-clock pain. Normal 
tasks, like shovelling snow 
or tying shoelaces, became 
impossible. On one occasion, 
Dr. Allen watched help- 
lessly as his one- 
year-old daughter, 
while crawling on 
a bed, lost her 
balance and 
fell off, and 
he could 
not move 
to catch 
her. When 
not work- 
ing, all he 
could do 
was lie on 
his back, in 
a futile at- 
tempt to ease 
his pain. 
Dr. Allen 
finally received a referral 
for surgery in 2009. In spite 
of some helpful political 
interference from the Alberta 
health minister’s office, no 
surgery could be per- 
formed until September of 
2010. Later, his anticipated 
surgery date was pushed 
back to June of 2011. 
Unable to work, unable 
to enjoy life, unwilling to 
continue living in a state of 
forced unemployment and 
unwilling to face many more 
long months of continuous 
and severe pain, Dr. Allen 
paid $77,503 out of pocket 
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Canada has 
longer waiting lists 
than other coun- 
tries such as France, 
Germany and Switzer- 
land that allow private health 
care and private health insurance. 


for back surgery in Mon- 
tana. This surgery signifi- 
cantly reduced his pain and 
started his slow journey back 
to good health. 

Small businessman Rich- 
ard Cross faced a similar 
challenge, living in a state of 
severe and continuous pain 
for years, with no surgery 
available to him in Cana- 
da. He paid $24,236 for back 
surgery in Arizona, after 
which he told Alberta’s Out- 
of-Country Health Services 
Appeal Panel: “I have been 
given my life back.” Although 
the surgery’s benefits were 


Md dramatic, 
0 l t the panel 
denied 
his re- 
monopoly to court quest 160 
reimbursement. The panel 
said that Mr. Cross should 
have spent an indeterminate 
number of years in severe 
pain, without surgery, call- 
ing this “a 
conservative 
approach to 
treatment.” 
Unfortunately, 
the experiences of 
Darcy Allen and Rich- 
ard Cross are not 
unique. Thousands 
of Canadians suf- 
fer in pain —- and 
sometimes risk 
death — while wait- 
ing for surgery, 
or for diagnostic 
tools like MRIs. The 
Chaoulli judgment ex- 
plained how this suffering is 
caused by the government’s 
“virtual monopoly” over 
health care. The Charter 
section seven — right to life, 
liberty, and security of the 
person — is violated by laws 
that force people to suffer on 
the government's wait lists, 
while also denying people the 
right to access health care 
outside of the government's 
monopoly. 

In defending its ban on 
private health insurance 
against these new constitu- 
tional claims, the Alberta 
government will likely use 
the old, tired slogans about 
“two-tier” health care. But 
studies and rankings by the 


‘taxpayer 


SSACC 


World Health Organiza- 
tion, the Organisation for 
Economic Co-operation and 
Development, the Frontier 
Centre for Public Policy, 

and other non-partisan au- 
thorities show that Canada’s 
health care performance 
ranks behind that of Eu- 
ropean and Asian coun- 
tries. While spending more 
per person on health care, 
Canada has longer wait lists 
than other countries. France, 
Germany and Switzerland 
are examples of countries 
that allow private health care 
and private health insurance 
to co-exist alongside their 
public health systems. There 
are no significant wait lists in 
these countries. 

When Tommy Douglas 
established Canada’s first 
government-run health pro- 
gram in Saskatchewan, he 
did not ban private health 
care. A recent Ipsos-Reid poll 
revealed that 76% of Canadi- 
ans support the right to buy 
private health insurance for 
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all forms of medically neces- 
sary treatment, including 
cancer care and heart sur- 
gery. Extending the Chaoulli 
judgment into Alberta will 
push Canada towards adopt- 
ing the superior health care 
policies of Asian and Euro- 
pean countries. 

Monopolies don’t work. 
They don’t serve the needs 
of people who cannot buy 
a product or service else- 
where. When politicians 
refuse to abandon the failing 
policies of the status quo, a 
court action is often the best 
option to push them in the 
right direction. 


Calgary lawyer John Carpay is 
President of the Justice Centre for 
Constitutional Freedoms (www. 
jccf:ca) a registered charity which 
takes governments to court to 
defend the constitutional freedoms 
of Canadians. John is representing 
Darcy Allen and Richard Cross in 
their court actions. John previously 
served as Alberta Director with the 
CTF from 2001 to 2005. 


ost the Harper government roughly $2 billion to buy out 19,200 federal 


employees whose jobs were cut in the 2012 budget. Is that true? 4“ 


Gregory Thomas, Federal director answers: 


t's true; those 19,200 gov- 
ernment employees are 
going to pocket $2 bil- 
lion of our tax dollars by 
the time they leave the federal 
payroll, or roughly $104,000 
each. And the pain for taxpay- 
ers doesn’t end there: near- 
ly all of them will get a hefty 
cheque, indexed to inflation, 
for the rest of their lives, from 
one of the federal employee 
pension plans. 

But don’t lose faith in cost- 
cutting. The Harper govern- 
ment should actually be doing 
a lot more cutting than it is do- 
ing. Even when those 19,200 
federal employees finally leave 
the payroll, the federal gov- 
ernment will still have 17,000 
more staff than when Stephen Harper took of- 
fice in 2006. 

Finance minister Jim Flaherty estimates the 
cuts will yield savings of $5.2 billion each year, 
starting in 2014 when Ottawa finally finishes 
buying out its departing employees. This year, 
Flaherty expects to save only $1.8 billion, with 
savings rising to $3.5 billion in 2013. 

While the CBC calculates the job cuts will 
cost $2 billion, what they’re actually talking 
about are government employees who contin- 
ue to collect their current salaries for long peri- 
ods of time after they get a layoff notice. In some 
cases, they stay in their job while waiting for an- 
other position to open up in the federal govern- 
ment, while in other cases, they collect sever- 
ance pay, so they don’t report for work 
anymore. 


Federal 
employees 
enjoy unparalleled job secu- 
rity through the Work Force 
Adjustment Directive. The 
Public Service Alliance of 
Canada, the largest federal 


Federal Director 


A ‘surplus’ staffer 
can go on the 
government's “priority 
hiring list” for 12 
months and wait for 
another government 
job to open up. 


employee union calls the di- 
rective “the most important 
job protection document 
that PSAC has ever negotiated.” 

The 31-page directive, complete with tables 
and flow charts, sets out the enormously com- 
plicated process government must follow when 
it cuts jobs. 

When the government goes ahead with a lay- 
off, affected federal employees get a minimum 
of one month’s written notice, and their union 
is notified at least two days before the notices 
go out. But that’s only the beginning. In some 
cases, a Staffer on the layoff list may be a good 
fit for another job in their department that is 
open. If no job is open, federal employees get 
120 days to choose from one of three options. 


The first option for a ‘surplus’ staffer is to 
go on the government's “priority hiring list” for 
12 months and wait for another government 
job to open up. The priority hiring list is a list 


‘taxpayer 


of surplus government employees who must 
be hired ahead of any other applicant — that is 
if they're qualified to do the job or can be re- 
trained to do the job. The government is obliged 
to cover the retraining costs. If no position is 
available at the end of 12 months, the surplus 
staffer is laid off and collects severance pay. If 
the surplus staffer chooses to leave before the 
12 months is over, they can collect up to six 
months wages in a lump sum, be laid off, and 
then collect severance pay. 


The second option for a surplus staff- 
er is to take cash, rather than wait on the pri- 
ority hiring list. Cash payments range from ten 
weeks’ pay for someone with less than a year on 
the federal payroll, all the way to 52 weeks’ pay 
for a 16-year veteran. Employees who 
choose this option also get to col- 
lect severance pay. 


The third option for a sur- 
plus staffer is to take cash — 
ranging from ten to 52 weeks’ 
pay — plus up to $11,000 in tax- 
payer-funded reimbursement for 
tuition and books for an ap- 
proved education program. 
Employees who select this op- 
tion can either resign and col- 
lect severance pay, or go on 
‘unpaid’ leave for two years 
while they attend school, en- 
joying extended health bene- 
fits, and making employer and 
employee payments into their 
pension plan. At the end of two 
years, they can return to the gov- 
ernment payroll if a position 
opens up, or they can activate 
their original layoff notice, and 


Want the CTF to tackle your 
question? Ask for it by e-mail at: 
research@taxpayer.com 
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collect severance pay. 


Severance pay is over and above the layoff-re- 
lated cash payments (known as the Transition 
Support Measure) employees receive. Severance 
pay ranges from two weeks’ pay for someone in 
their first year with the government, up to a full 
year of pay for someone with at least 16 years 
on the job. 

Federal employees facing layoff will often 
qualify for early retirement with no penalty, if 
they are at least 55 years of age. 

If a federal employee needs to travel to an- 
other city for a job interview, the government 
picks up the expenses related to the trip. Staff- 
ers facing layoff also get S600 for financial and 
job counselling. If an employee accepts a job at 


= If a laid-off employee accepts a 


_ job at a lower rate of pay, the 

4» government will guarantee their 
original pay until it rises to the 
level of their old position. 


a lower rate of pay than the job 
\ they originally held, the govern- 
ment will guarantee their orig- 
inal pay until the pay level for 
their new position rises to the 
same level as their old posi- 
tion. 

So yes Dave, it will likely 
cost taxpayers $2 billion to 
lay off 19,200 federal work- 
ers and clearly the govern- 
ment has a lot of work to 
do to re-negotiate the over- 
the-top packages previous 
governments have commit- 

ted to. However, it’s still a 
lot cheaper over the long- 
run to lay them off than 
to keep them on the pay- 
roll. 
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First Nations Going Forward 


our years ago on June 

11, 2008, a historic apol- 

ogy was extended to 
those who endured the residen- 
tial schools experience. 

The effects of the residential 
schools are well-documented in terms of the 
loss of parenting skills and cultural trauma. 

However, some are noticing that a larger 
problem than even residential schools ex- 
ists. 

Recently, I was invited to speak on a pan- 
el as part of a Canadian Economics Associ- 
ation meeting in Calgary. Former Indian Af- 
fairs Minister Chuck Strahl was part of the 
panel. Afterward, I had a chance to speak 
with him over lunch. He told me a sto- 
ry about how one woman from a First Na- 
tion in British Columbia spoke to him pri- 
vately one time and told him that a prob- 


place and have a beer fridge. Rather than 
work, they would party. 

This First Nations woman saw the trag- 
edy involved in this. The potential of young 
people was being robbed and dependency 
was being encouraged. Young people were 
missing valuable work experience and were 
becoming accustomed to a culture of not 
working. This would have negative reper- 
cussions in the future. 

One of the worst aspects of colonization — 
if not the worst — was the dislocation of Na- 
tive communities from the economy. The 
lack of meaningful work has created a sys- 
tem of inter-generational dependency. 

This is why a system of obliging young- 
er First Nations on reserve to connect job 
training with social assistance is such a pos- 
itive development. According to news sourc- 
es, this represents a new $400 million in- 
stalment on top of existing aboriginal train- 

ing programs. 


lem was growing on reserves that was much 
worse than the residential schools experi- 
ence. Young men on the reserve, she related, 
would wait until they were 18 years of age 
or so and along with a few other buddies 
would rent a home. Putting all their money 
together, they would be able to pay for the 


@@As I've argued before in these 
pages, the norm on indigenous 
communities historically has always 
been self-reliance and everyone 
pulling their own weight. It has 
only been over the last several 
decades that social assistance 

has become part of many Native 
communities. 


Quickly dubbed “workfare” in a neg- 
ative way, some op-ed writers pointed 
out how the workfare program intro- 
duced by the Mike Harris Conservatives in 
Ontario did reduce welfare dependency. 

While any program like this will need to 
be designed with compassion in mind and 
will need to be tweaked for specific commu- 
nities, this is not some oppressive program 
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@@The sense of what BC indigenous 
author Calvin Helin called ‘learned 
helplessness’ has enveloped Native 

communities and holds them 
captive. 


designed to hurt people. In fact, it is the 
indignity of dependency that is actually 
harming people. 

As I’ve argued before in these pag- 
es, the norm on indigenous communi- 
ties historically has always been self-re- 
liance and everyone pulling their own 
weight. It has only been over the last 
several decades that social assistance 
has become part of many Native com- 
munities. 

The sense of what B.C. indigenous 
author Calvin Helin called “learned 


Photo Shawn Atleo:Wikipedia/Flickr/Eco Trust emit 


helplessness” has enveloped Native 
communities and holds them captive. A few 
months ago, I was interviewed on CBC’s The 
Current. The topic was aboriginal housing giv- 
en the Attawapiskat crisis in Northern Ontar- 
io. My co-panelist was Pamela Palmater, a Na- 
tive governance professor at Ryerson Univer- 
sity. When the topic shifted to responsibili- 
ty for dealing with the Native housing crisis, 
Palmater’s only solution was to put the feder- 
al government on the hook. Clearly, right now, 
most Native communities cannot deal with all 
of the costs of housing, but offering a vision 
where Ottawa is responsible for everything is 
not a very dignifying vision. This is not to keep 
Native communities down, but to suggest that 
First Nations eventually need to accept respon- 
sibility for their fate. Palmater is also of those 
Native leaders arguing that revenue sharing is 
the key to prosperity for bands. While revenue 
sharing is an important part of the equation, 
much more emphasis needs to be placed on 
individual entrepreneurship within communi- 
ties and unlocking the economic potential of 
Native lands. 

What was interesting was days after that 


interview another First Nation offered 


to help Attawapiskat. That showed that 
some out there did not accept the view 
that Ottawa was responsible for every- 

thing. 

This past July, the Assembly of First 
Nations (AFN) re-elected Shawn Atleo as 
their national chief. It would be great if as 
his first act in the new term, Chief Atleo 
focused on dealing with the worst crisis 
affecting Native communities: government 
dependency. 

At the historic Crown-First Nations 
Gathering in Ottawa, Atleo and Prime 
Minister Stephen Harper signed an out- 
come statement promising to move to- 
wards high performance governance for 
First Nations and self-sufficiency. 

Let’s hope we don’t retreat from this vi- 
sion. We can't afford another generation 
stuck in poverty and dependency. 


A Metis, Joseph Quesnel is the former editor of the Winnipeg-based 
Aboriginal newspaper First Perspective (www.firstperspective.ca) and a 
regular contributor to the Winnipeg Sun. Presently, he works as policy 
analyst with the Frontier Centre for Public Policy in Lethbridge, Alberta. 
Joseph is a long-time advocate for limited government. 


21 


staxpayer 


Not Just a Summer Job 


ach summer, the Cana- 
Ki Taxpayers Federa- 

tion (CTF) takes on an 
intern (or two) in our Ottawa 
office. For the past four years, 
the CTF has been fortunate to 
partner with the Manning Cen- 
tre for Building Democracy in 
not only finding good summer 
interns, but to enhance their 
intern experience. 

This summer, the CTF took 
on two interns, Julie Wu and 
Aaron Gunn. 

Julie came to work for the 
CTF near the end of last sum- 
mer as an intern. After only a 
few short weeks on the job it 
was clear Julie had a lot to of- 
fer. As such, we were fortunate 
enough to be able to keep Jul- 
ie on during the school year on 
a part-time basis to help out in 
the Ottawa office. Once her se- 
mester at Carleton University 
in Ottawa was over, we jumped 
at the chance to bring her on 


Julie Wu: 
“Working for the CTF as an 


again as a Summer intern. 

Having started his own vid- 
eo production company in 
high school, Aaron Gunn be- 
gan filming and editing CTF 
videos a couple of years ago. 
After completing his third year 
of business school at the Uni- 
versity of Victoria, the oppor- 
tunity to have Aaron on full- 
time throughout the summer 
was one we couldn't pass up — 
and neither could the Manning 
Centre. 

While Julie spent the entire 
summer in the CTF’s Ottawa 
office, Aaron worked remote- 
ly from Victoria, although both 
Julie and Aaron got a chance 
to work together for a few 
weeks in August in the nation’s 
capital. While both worked 
on a myriad of projects, Jul- 
ie spent a fair bit of time filing 
Access to Information requests 
and doing the groundwork for 
a soon-to-be-released CTF re- 


tremendously rewarding expe- 
rience. What prompted my in- 


intern this summer has been a 


Went 


——_—— 


terest in work- 
ing with the 
CTF was their 
mission to low- 
er taxes, re- 
duce wasteful 
| public spend- 


port on the scope of the con- 
traband tobacco trade on On- 
tario aboriginal reserves. Aar- 
on helped coordinate and ne- 
gotiate the MP Pension bill- 
board campaign as well as 
filming and editing a handful 
of CTF videos, including our 
15-second MP pension ad that 
ran 3.6 million times in Toron- 
to restaurant and fitness cen- 
tre bathrooms in August. 

The CTF benefits greatly by 
having a bit of extra muscle 
around the organization dur- 
ing the summer months and 
we try to provide a learning ex- 
perience for students that they 
are able to carry forward into 
their university work and fu- 
ture careers. 

We hope they enjoy the ex- 
perience as much as we do, so 
we ask them to tell us about 
the experience of being a CTF 


intern, in their own words. 
- Hennig 


ing, and make government 
more accountable. 

My experience this 
summer has provided 
me with a great over- 
view of the exter- 
nal side of politics, 
where I . i 


able to view the results of Ac- 
cess to Information requests. 
Participating in the CTF pro- 
cess of identifying, requesting, 
disclosing and demanding ac- 
countability for how tax dol- 
lars are spent is an indispen- 
sable experience that I would 
never get in a classroom. An- 
other interesting task I assist- 


Aaron Gunn: 

“The past Summer working 
with the Canadian Taxpayers 
Federation has been a great 
opportunity and an incred- 
ibly rewarding experience. I 
was proud to be part of an or- 
ganization that works to bring 
smaller, more accountable gov- 
ernment to this country and 
consistently punches above its 
weight. It was refreshing to be 
part of a team as cohesive and 
committed as the CTF’s, and 
to be surrounded by individu- 
als with incomparable convic- 
tion and integrity. 

I entered my internship this 
past May with a unique skill 
set in video production that 
I hoped could be put to good 
use. I wasn’t disappointed. 
Producing over nine individ- 
ual videos for the CTF, from 
highlighting the public/private 


pay gap to showcasing Gas Tax 


Honesty Day, I spent a good 
deal of my summer working 
with members of the commu- 
nications team to refine and 
shape messages so that 
they were ready to be 
delivered through 


:taxpayer 


ed on was MP pensions. It was 
exciting to help in the research 
process and then watch it 
come to light with our national 
billboard campaign and all the 
media coverage that followed. 
Lastly, but most important- 
ly, this experience would not 
have been made possible had 
it not been for generous CTF 


donors. For all those sup- 
porters in Canada, thank you 
for providing me with this in- 
credible learning opportunity. 
This summer has been unfor- 
gettable, and as such, it has 
inspired me to work on be- 
half of Canadian taxpayers in 
some capacity in the years to 
come.” 


video. With 
these new vid- 
eos and their 
accompanying 
online cam- 
paigns, Iam 
confident we 
can expand 
the reach and 
breadth of the 
CTF by con- 
necting with a 
greater num- 
ber of Canadians. 

While I loved the video 
work, my greatest learning ex- 
perience came with prepar- 
ing and planning, along with 
our VP Communications, the 
coast-to-coast MP pensions 
billboard campaign launched 
this past July. Taking the lead 
in choosing our supplier, ar- 
ranging billboard locations 
and ensuring 
the whole event 
went off with- 
out a hitch - and 
under budget to 
boot - was the 


highlight of my 


or evel 


puts im h 
your MP Fut in $2 
ry ST axpayers Put _ 


experience. 

During the latter weeks of 
my internship I was also given 
the opportunity to connect di- 
rectly with some CTF donors 
over the phone. The encour- 
agement to “keep up the good 
fight” and to “hold government 
accountable” reinforced my be- 
lief in the unique and critical 
role the CTF plays in Canadi- 
an society.” 


Want to be the next CTF intern? 
Students interested in applying for an 
internship with the CTF in the summer of 
2013 can contact: 


Vice President, Communications 


Scott Hennig 


Canadian Taxpayers Federation 
P.O. Box 38029 RPO Capilano 
Edmonton, AB T6A 3Y6 


Email: shennig@taxpayer.com 
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For every $1 your MP puts into 
their pension, taxpayers put in $24 


tion to the - that benefits fewer than 
a thousand Canadians,’ 


Thoma: 
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Tax eroup's billboards target 


The Canadian Taxpay- 
ers Federation wants to 


ads showing "V 
an MP’s hand taking $24 
from a taxpayer's hand 
will appear on screens 
jn restrooms at 351 res. 
taurants, clubs and fit- 
ness centres across the 

yronto Area, 
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Nanaimo Daily News 


naimo — The Canadian 
‘taxpayers Federation has 
taken its ongoing campalg 
to highlight what it per- 
ceives as the “Jopsidec 
pension plan for federal 


ve a, a 


id 

Liberal MP John 
McCallum said that 
while MP pensions 
haven't been a hot 
topic in his riding, he 
agrees that reform- 
ing the pensions of 
federal politi- 
cians js “worth 
consideration” 

“If the gov- 
emment's going 
to wait until 67 


‘S> 


r for people to 


get their OAS, : 
Gin a cacy 


mer. It is the tite one on 
Vancouver Islane. : 
He said he hopes Canadi 
: 4 ad al re on 
ans will put pr essure on 
MPs, opposition jeaders and 
Prime Minister Stephen 
Harper before the gover n- 
ment comes out with its 
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JESSICA MURPHY 
Parliamentary Bureau 


OTTAWA ~ The Canadian 
Taxpayers Federation took 
its MP pension dogfight to 
the skies as parliamentariar 
headed back to work Monda 
after a long summer break, 

The low-tax advocacy 


| 


hecneeee ee 
——— 
IF : 


Pensions over the summer 


group hired a plane to fly a 
banner over Ottawa urging 


the Conservative government 


to stick to its promise to 
reform MPs' platinum-plated 
retirement plans. 

“We want to let them know 
that there are thousands 
and thousands of Canadians 
who think their pension plan 


“ 


AE SS PE 


a 
aa 
In a series of news ea 
conferences held July Ss 


25, 2012, CTF directors 
unveil billboards 
demanding changes to 


er" . MP pensions. L-to-R: (Pe 
i Gregory | °> 
\ ee Fed Up? XQ Federal director gory | ~ 


For every $1 your MP puts into 
their pension, taxpayers put in $24 


Thomas, Ottawa; Prairie ~< - 
director Colin Craig, 2 
Regina; Alberta director rs 
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Scott Hennig, Calgary; 
B.C. director Jordan 
Bateman, Vancouver 
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the sovernment’s 
Xpayers Canadians, 
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ability to tax 


erent worlds for 
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Back to Work MPs: 
Fix Your Pensions! 


Taxpayer 


fcam—_ 


is outrageous.” said Gregory 
Thomas, federal director 

of the Canadian Taxpayers 
Federation (CTF). 

For every $1 
parliamentarians add to the 
nest egg, taxpayers shell out 
another $24, according to CTF 
figures. 

MPs have to serve six years 


On the opening day of 
Parliament, Sept. 17", the 
CTF hired a plane to fly a 
2,000 square foot banner 


to collect a pension. 

The Conservatives have said 
they will adjust contributions 
to a dollar-for-dollar rate, 
with increases beginning in 
January. 

The issue reportedly 
dominated the two-hour 
Conservative caucus meeting 
Monday morning, 


Repaymen 


ne of many federal government corporate 
C) ses programs, Technology Partner- 

ships Canada (TPC), was in existence «*4 
between 1996 and 2006. During that time 
over 3.4 billion tax dollars were “loaned” to 
various companies for “innovative research 
and development” programs. 

In 2007, the CTF published a compre- 
hensive report looking at the repayment re- 
cords of 150 federal government cor- 
porate welfare programs — TPC 
was one of the largest. At that 
time, a paltry 7% of the 
total corporate welfare 
handed out in Canada 
between 1982 and 2006 
had been repaid. 

The Conservative govern- 
ment has done little to 
eliminate wasteful corpo- 
rate welfare programs, 
but they have im- 
proved transparency 


Date | Company 


$ Authorized Subsidy 


Jul-97  Aar-Kel Moulds Ltd. $59,380 
Mar-02 Aastra Technologies Limited $9,900,000 
Mar-04  Adacel Inc. $5,588,900 
Sep-02 Advanced Processing Inc. $367,335 
Nov-99 Advantech Satellite Networks Inc $2,000,000 
Feb-03 AeroMechanical Services Ltd. $127,415 
Mar-03  Aero-Safe Technologies Inc. $664,472 
Mar-03  Aérospatiale Hemmingford Inc. $330,750 
Nov-99 Aeterna Zentaris Inc. $29,423,802 
Nov-98 _ Air Data Inc. $147,608 
Mar-97 Alcatel Networks Corporation $962,362 
Mar-04 A-Line Precision Tool Ltd. $372,680 
Feb-02 AMI Semiconductor Canada Company $4,600,000 
Sep-04 Apollo Microwaves Ltd. $753,600 
Nov-99 Aqua Bounty Canada Inc. $2,964,900 
Feb-97 Aquarius Flight Inc. $50,870 
Mar-04 ASCO Aerospace Canada Ltd. $8,752,500 
Sep-99 Atlantis Systems Corp $1,235,800 
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ecords 


Rac 


$ Spent 
$59,380 
$9,093,142 
$5,062,194 
$367,331 
$2,000,000 
$123,635 
$485,754 
$282,100 
$14,276,459 
$61,604 
$962,362 
$372,680 
$4,598,262 
$749,561 
$2,964,900 
$50,870 
$8,752,500 
$331,232 


. $ Repaid 


of the same. As such, we are able to bring to you 
a somewhat complete list of which companies got 
TPC handouts, how much they’ve spent and how 
much they've paid back. 

There are some who aren't yet required to pay 
back any money. And incredibly, until the Con- 
servatives made changes, the feds left it up to the 

company to decide whether they'd allow the fed- 
eral government to make public 
\, their repayment record. Not sur- 
prisingly 89 of the 209 compa- 
nies (42.6%) have refused to 
allow taxpayers to know 
just how much money 


they've repaid. 
Perhaps it’s time to 


ask some of these compa- 
nies what they have to hide? 
In the meantime, here’s 
the TPC repayment re- 
cords as of May 2012. 


— Hennig 

% Repaid 
REFUSED TO RELEASE 
$1,889,402 20.8% 
$664,607 13.1% 
$275,501 75.0% 
REFUSED TO RELEASE 
$76,449 61.8% 
NIA NOT DUE YET 
$176,313 62.5% 
NIA NOT DUE YET 
REFUSED TO RELEASE 
REFUSED TO RELEASE 
REFUSED TO RELEASE 
$2,393,004 52.0% 
$471,000 62.8% 
REFUSED TO RELEASE 
REFUSED TO RELEASE 
$300,000 3.4% 
REFUSED TO RELEASE 


eo TPC Repayment Records 
Date | Company 


ATS Automation Tooling Systems Inc. 
Avcorp Industries Inc. 

Avior Integrated Products Inc. 
Axys Technologies Inc. 

Azure Dynamics Inc. 

Ballard Power Systems Inc. 
Baultar Composite Inc. 

B-Con Engineering Inc. 

Bell Helicopter Textron Canada Ltd 
Bellus Health Inc. 

Bioniche Life Sciences Inc. 
BioWest Therapeutics Inc. 
Bombardier 

Bristol Aerospace Limited 

CAE Inc. 

Cajic Family Holdings Inc 
Cambrian Systems Corp 
Camoplast Inc. 


Canadian Shipbuilding & Engineering Ltd. 


CaseBank Technologies Inc. 
CellFor Inc. 

Cloakware Corporation 

CMC Electronics Inc. 

Com Dev Ltd. 

Composites Atlantic Limited 
Comtek Advanced Structures Ltd. 
Convedia Corporation 

Cormer Group Industries Inc. 
Cross and Associates Manufacturing Inc. 
Crystalline Manufacturing Ltd 


CS Communication Et Systemes 
Canada Inc. 


Cyclone Manufacturing Inc. 

Cymat Technologies Ltd. 

Daimler Buses North America Ltd. 
Digital Energy Canada Inc. 

Dominis Engineering Ltd. 

DRS Technologies Canada Company 
D-Wave Systems Inc. 

DynaMotive Energy Systems Corp 


$ Authorized Subsidy 


$25,499,732 
$8,912,215 
$818,028 
$2,012,024 
$9,000,000 
$29,359,998 
$446,479 
$900,000 
$116,020,000 
$7,885,846 
$17,200,000 
$9,265,620 
$141 837,593 
$3,721,017 
$300,581 ,758 
$446,445 
$2,287,500 
$1,727,000 
$4,500,000 
$5,777,814 
$9,800,000 
$4,636,280 
$23,706,431 
$4,260,114 
$877,950 
$3,325,000 
$1,089,740 
$998,000 
$31,200 
$1,469,675 


$93,880 


$892,800 
$3,357,550 
$14,999,922 
$8,715,900 
$428,734 
$897,600 
$7,199,000 
$8,235,795 
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$25,333,888 
$8,563,834 
$818,028 
$2,012,024 
$8,971,433 
$24,805,663 
$446,479 
$868,969 
$680,000 
$7,885,846 
2222? 


$1,133,076 
$139,582,652 
$3,721,017 
$30,581,758 
$446,445 
$2,287,500 
$1,671,247 
$1,981,256 
$5,774,844 
$9,800,000 
$3,178,336 
$19,836,867 
$4,260,114 
$237,701 
$3,325,000 
$1,089,740 
$998,000 
$31,200 
$667,679 


$93,880 


$892,799 
$3,357,550 
$10,811,552 
$8,715,899 
$428,733 
$897,600 
$7,199,000 
$8,185,795 


$ Repaid % Repaid 
$1,500,000 5.9% 
$3,719,368 43.4% 
REFUSED TO ANSWER 
$153,106 7.6% 
$785,131 8.8% 
$10,147,062 40.9% 
REFUSED TO ANSWER 
$217,242 25.0% 
REFUSED TO ANSWER 
REFUSED TO ANSWER 
$960,000 5.6% 
N/A NOT DUE YET 
$176,225,091 126.3% 
REFUSED TO RELEASE 
$70,219,948 23.4% 
$66,967 15.0% 
REFUSED TO RELEASE 
$835,624 50.0% 
REFUSED TO RELEASE 
$968,765 16.8% 
$5,000 0.1% 
REFUSED TO RELEASE 
REFUSED TO RELEASE 
$1,086,448 25.5% 
REFUSED TO RELEASE 
REFUSED TO RELEASE 
REFUSED TO RELEASE 
$598,800 60.0% 
REFUSED TO RELEASE 
REFUSED TO RELEASE 
$82,145 87.5% 
$267,840 30.0% 
$304,623 9.1% 
$5,670,550 52.4% 
$1,897,299 21.8% 
$182,367 42.5% 
$948,270 105.6% 
$3,575 0.0% 
N/A NOT DUE YET 


ao TPC Repayment Records 


Date | Company 


Dec-01 
Jun-04 
Feb-99 
Dec-03 
Mar-03 
Jun-04 
Jun-04 
Jul-97 

Oct-03 
Apr-04 
Aug-04 
Mar-99 
Oct-97 
Mar-04 


Jan-02 


Sep-02 
Mar-98 
Oct-96 
Jan-02 
Mar-01 
Mar-98 
Jul-02 

Sep-97 
Mar-02 
Dec-97 
Mar-97 


Mar-03 


Mar-97 
Mar-03 
Aug-99 
Mar-01 
Nov-99 
Jul-98 

Mar-98 
Dec-96 
Oct-98 

May-04 
Mar-99 


E.|. Dupont Canada Company 

E.T.M. Industries Inc. 

Eastern Power Limited 

Edgewater Computer Systems, Inc. 
Electrovaya Inc. 

Elisen Technologies Inc. 

EMS Technologies Canada, Ltd. 
Environmental Acoustics Systems Ltd 
Exactatherm Limited 

ExelTech YQB Inc. 

ExelTech YUL Inc. (3682986 Canada Inc.) 
Expro Chemical Products Inc. 

Fare Logistics Corp. 

Ferrinov Inc. 


Finition de Métal National N.M.F. 
(Canada) ltée 


Firebird Semiconductors Ltd. 
Formal Systems Inc. 
FPInnovations 

fSONA Communications Corp 
FuelMaker Corporation 

Future Sea Technologies Inc. 
Futuretek-Bathurst Tool Inc. 
Gallium Visual Systems Inc. 
GasTOPS Ltd. 

GE Water & Process Technologies Canada 
General Dynamics Canada Ltd. 


General Dynamics Ordnance and Tactical 
Systems-Canada Inc. 


GFI Control Systems Inc. 

GMA Cover, ULC 

Goodrich Aerospace Canada Ltd. 
Guigne Inc. 

Haley Industries Limited 

Harris Stratex Networks Canada ULC 
Héroux Devtek Inc. 

Honeywell ASCa Inc. 
Hydrogenics Corporation 
Hyperion Technologies Inc. 

IBM Canada Ltd. 


Authorized Subsidy 


$8,993,932 
$192,400 
$6,805,000 
$2,408,000 
$9,870,498 
$218,800 
$4,622,032 
$101,397 
$499,050 
$803,500 
$675,000 
$1,792,883 
$393,942 
$1,868,230 


$1,000,000 


$1,143,894 
$495,288 
$18,000,000 
$9,994,334 
$2,960,309 
$3,000,000 
$871,875 
$2,242,500 
$2,070,700 
$19,677,000 
$2,170,000 


$2,626,196 


$10,837,597 
$4,758,750 
$50,217,500 
$4,864,400 
$3,025,000 
$18,138,000 
$8,617,143 
$112,573,528 
$7,243,748 
$1,000,000 
$33,000,000 
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$ Spent 


$8,993,932 
$41,517 
$6,328,796 
$2,407,990 
$9,870,498 
$161,456 
$4,622,032 
$67,351 
$499,050 
$756,132 
$638,868 
$1,520,920 
$357,015 
$1,868,230 


$811,059 


$1,143,894 
$448,510 
$18,000,000 
$6,131,623 
$1,759,776 
$3,000,000 
$871,875 
$2,242,500 
$2,069,998 
$19,475,874 
$2,168,299 


$2,626,196 


$8,893,318 
$4,758,750 
$50,045,167 
$2,430,703 
$3,025,000 
$15,827,922 
$6,130,134 
$111 ,292,636 
$6,767,638 
$1,000,000 
$33,000,000 


$ Repaid % Repaid 


N/A NOT DUE YET 
REFUSED TO RELEASE 
REFUSED TO RELEASE 
REFUSED TO RELEASE 
REFUSED TO RELEASE 

$60,546 37.5% 
$1,038,657 22.5% 
REFUSED TO RELEASE 
N/A NOT DUE YET 
$18,596 2.5% 
$4,525 0.7% 
REFUSED TO RELEASE 
REFUSED TO RELEASE 
$644 0.0% 


REFUSED TO RELEASE 


$203,870 17.8% 
REFUSED TO RELEASE 
$5,809,741 32.3% 
REFUSED TO RELEASE 
REFUSED TO RELEASE 
REFUSED TO RELEASE 
N/A NOT DUE YET 
$280,779 12.5% 
$116,934 5.6% 
REFUSED TO RELEASE 
REFUSED TO RELEASE 


$488,421 18.6% 


REFUSED TO RELEASE 
$4,093,828 86.0% 
$6,776,650 13.5% 
REFUSED TO RELEASE 
REFUSED TO RELEASE 
$5,011,659 31.7% 
REFUSED TO RELEASE 
$20,824,124 18.7% 
$25,000 0.4% 
REFUSED TO RELEASE 

REFUSED TO RELEASE 


STP Repayment Records 


Date | Company Authorized Subsidy | $ Spent $ Repaid % Repaid 


Mar-00 
Mar-97 
Mar-01 
Sep-00 
Jun-97 
Dec-03 
Dec-01 
Jul-04 

Mar-01 
Jan-05 
Mar-98 
Aug-02 
Apr-97 
Jan-99 
Aug-01 
Nov-99 
Mar-04 
Mar-98 
Mar-04 
Sep-96 
Mar-03 
Nov-06 
Dec-01 
Mar-01 
Dec-03 
Mar-04 
Mar-98 
Mar-97 
Feb-97 
Oct-00 
Mar-03 
Oct-97 
Mar-03 
Oct-02 
Sep-97 
Oct-97 
Mar-04 
Aug-04 


Dec-06 


ID Biomedical Corporation 

IDT Canada Incorporated 

iFire Technology Ltd. 

Indal Technologies Inc. 

Industrial Rubber Company Ltd. 
Infowave Software Inc. 
INSTRUMAR Limited 

Integran Technologies Inc. 
Intelligent Mechatronic Systems Inc. 
Interfast Inc. 

International Water-Guard Industries Inc 
Intrinsyc Software Inc. 

Inventus Technology Inc 

logen Energy Corporation 

ITS Electronics Inc. 

Kiadis Pharma Canada Inc. 
Kongsberg Mesotech Ltd. 

Larcan Inc. 

LETAR Inc. 

Lex Technologies Inc. 

Likro Precision Ltd. 

Linamar Corporation 

Lockheed Martin Canada Inc. 

LPP Manufacturing Inc. 

Luminex Molecular Diagnostics Inc. 
Luxell Technologies Inc. 
MacDonald, Dettwiler and Associates 
Magellan Aerospace Limited 
Maratek Environmental Inc. 
Mattson Technology Canada Inc. 
McLeod Harvest Inc. 

MDS Aero Support Corp 

MDS Coating Technologies Corp 
Mecachrome Montréal-Nord, Inc. 
Messier-Dowty Inc. 

Methylgene Inc. 

MetroPhotonics Inc. 

Minicut International Inc. 


Mist Mobility Integrated Systems 
Technology Inc. 


$85,938,680 
$7,396,000 
$30,000,000 
$5,771,142 
$476,000 
$6,196,075 
$6,580,000 
$3,427,200 
$2,999,414 
$925,125 
$625,705 
$6,371,351 
$161,000 
$17,691,633 
$900,000 
$4,600,034 
$5,220,000 
$5,227,053 
$497,500 
$750,000 
$998,514 
$8,970,000 
$4,560,600 
$9,279,940 
$7,300,000 
$2,042,552 
$107, 183,808 
$22,077,750 
$482,922 
$8,336,507 
$3,013,500 
$6,198,213 
$3,267,786 
$177,300 
$73,240,009 
$4,770,000 
$7,736,000 
$596,417 


$8,993,000 
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$29,102,063 
$7,282,985 
$29,829,590 
$3,952,241 
$381,528 
$1,797,628 
$6,580,000 
$3,427,200 
$2,813,227 
$925,125 
$269,012 
$3,637,298 
$77,575 
$17,691,633 
$900,000 
$4,557,481 
$5,220,000 
$5,227,051 
$497,500 
$675,000 
$998,514 
$4,560,600 
$222,761 
$4,864,655 
$1,967,066 
$20,251,049 
$20,034,849 
$482,922 
$8,336,507 
$1,651,620 
$6,198,213 
$3,251,790 
$177,299 
$73,168,028 
$4,770,000 
$3,130,884 
$596,417 


22222 


$20,928,750 19% 
REFUSED TO RELEASE 
$830,000 2.8% 
REFUSED TO RELEASE 
REFUSED TO RELEASE 
REFUSED TO RELEASE 
$298,493 45% 
N/A NOT DUE YET 
REFUSED TO RELEASE 
$462,563 50.0% 
$398,347 148.1% 
REFUSED TO RELEASE 
REFUSED TO RELEASE 
N/A NOT DUE YET 
REFUSED TO RELEASE 
REFUSED TO RELEASE 
$462,008 8.9% 
$1,032,695 19.8% 
N/A NOT DUE YET 
REFUSED TO RELEASE 
$299,554 30.0% 
N/A NOT DUE YET 
REFUSED TO RELEASE 
REFUSED TO RELEASE 
$2,563,559 52.7% 
REFUSED TO RELEASE 
$4,888,050 24.1% 
$1,881,794 9.4% 
$10,432 2.2% 
REFUSED TO RELEASE 
REFUSED TO RELEASE 
REFUSED TO RELEASE 
REFUSED TO RELEASE 
$80,253 45.3% 
REFUSED TO RELEASE 
N/A NOT DUE YET 
REFUSED TO RELEASE 
N/A NOT DUE YET 


N/A NOT DUE YET 


[Date |Company = == i $ Authorized Subsidy | $ Spent $ Repaid % Repaid 


Oct-02 Mitel Networks Corporation $60,000,000 $60,000,000 REFUSED TO RELEASE 
Jan-99  Mosaid Technologies Incorporated $6,220,000 $6,220,000 $2,980,253 47.9% 
Dec-05 Navistar Canada, Inc. $30,000,000 $30,000,000 REFUSED TO RELEASE 
Mar-01 Neptec Design Group Ltd. $6,150,000 $6,149,998 $1,938,811 31.5% 
Apr-97 Newman Technologies Inc. $1,294,670 $1,294,670 REFUSED TO RELEASE 
Mar-03 NGRAIN (Canada) Corp $12,000,000 $7,000,000 $866,405 12.4% 
Jul-04 — Noranco Inc. $1,296,000 $1,296,000 $194,400 15.0% 
Oct-00 Norsat International Inc. $9,999,700 $9,999,695 $1,183,660 11.8% 
Nov-99 Northstar Aerospace (Canada) Inc. $1,432,832 $1,432,832 REFUSED TO RELEASE 
Mar-03 Novatronics Inc. $2,100,683 $2,100,085 $288,166 13.7% 
Nov-99 Nps Allelix Corp. $8,365,511 $4,935,020 REFUSED TO RELEASE 
Jan-02 OceanWorks International Corp $554,176 $554,176 REFUSED TO RELEASE 
Nov-99 Offshore Systems Ltd. $7,768,568 $7,768,177 $3,799,621 48.9% 
Mar-04 OMNEX Control Systems ULC $7,500,000 $7,499,999 $1,370,838 18.3% 
Mar-01 Optech Incorporated $6,826,478 $6,826,478 REFUSED TO RELEASE 
Mar-97 Oracle Corporation Canada Inc. $1,668,657 $1,668,657 $699,053 41.9% 
Mar-97 Orenda Recip Inc. $8,381,000 $8,381,000 REFUSED TO RELEASE 
Mar-03 PCI Geomatics Enterprises Inc $5,563,240 $5,563,224 $514,349 9.2% 
Mar-05 Petrobank Energy & Resources Ltd. $9,000,000 $9,000,000 REFUSED TO RELEASE 
Jan-04 — Pirlitor Machine & Tool Ltd. $145,823 $145,823 $87,494 60.0% 
Mar-05 Plug Power Canada Inc. $2,819,217 $2,819,217 REFUSED TO RELEASE 
Mar-97  Powerlasers Limited. $1,230,569 $1,230,569 $677,016 55.0% 
Mar-97 Pratt & Whitney Canada Corp. $1,041,804,068  $690,116,129 $172,758,256 25.0% 
Sep-06 Premier Horticulture ltée $6,077,027 $5,784,202 N/A. NOT DUE YET 
Sep-06 fa Tech Chronos ltée / Systemes Erin $9,208,502 $8,337,715 N/A NOTDUE YET 
Jul-02 Premier Tech Technologies Ltée $13,808,470 $13,808,470 $118,605 0.9% 
Mar-98  Presagis Canada Inc. $4,464,000 $4,452,906 $31,974 0.7% 
May-99 PRO MAC Manufacturing Ltd. $160,000 $119,078 $5,509 46% 
Jul-02 — PyroGenesis Inc. $5,594,200 $1,357,884 REFUSED TO RELEASE 
Oct-01 QNX Software Systems(Wavemakers), Inc. $4,418,283 $2,585,808 $194,084 75% 
Mar-05 Quantiam Technologies Inc. $3,576,300 $3,576,300 $7,971 0.2% 
Mar-98 Raytheon Canada Limited $12,682,210 $8,076,386 $7,258,038 89.9% 
Dec-01 Redline Communications Inc. $4,596,024 $4,596,024 $2,153,634 46.9% 
Jun-03  Reil Industrial Enterprises Ltd $415,125 $415,124 N/A NOT DUE YET 
Feb-98 Research In Motion Limited $39,631,096 $39,631,096 REFUSED TO RELEASE 
Sep-06 Rio Tinto Alcan Inc. $19,100,000 2222? N/A NOT DUE YET 
Jan-02 — Rivait Machine Tools Inc. $766,485 $432,711 REFUSED TO RELEASE 
Mar-00 Rolls-Royce Canada Limited $75,200,000 $45,200,000 $10,809,999 23.9% 
May-03 Sandvine Incorporated $9,500,000 $9,500,000 $9,009,098 94.8% 
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May-97 Sanofi Pasteur Limited $60,000,000 $48,604,877 REFUSED TO RELEASE 
Aug-98 SCC Environmental Inc. $491,552 $491,552 REFUSED TO RELEASE 
Mar-04 Schneider Electric Canada Inc. $7,200,000 $5,650,106 $7,600,000 134.5% 
Mar-01 SemBioSys Genetics Inc $5,522,607 $5,522,607 $204,668 3.7% 
Oct-00 Sierra Wireless Inc $14,558,544 $14,558,544 $15,000,000 103.0% 
Mar-03 SkyWave Mobile Comm. Inc. $5,250,000 $5,250,000 $385,770 7.3% 
Mar-99 Société d'lmagerie Electromed Inc. $499,995 $499,995 REFUSED TO RELEASE 
Jul-O5 — Soucy International Inc. $8,901,300 $8,901,300 N/A NOT DUE YET 
Mar-04 Spectral Diagnostics Inc. $3,900,000 $1,903,950 N/A NOT DUE YET 
Mar-03 St. John’s Dockyard Limited $4,042,500 $4,042,500 $59,848 1.5% 
Mar-98 Suncor Energy Inc. $8,800,000 $8,139,752 REFUSED TO RELEASE 
Sep-01 — Taylor-Corp. Inc. $860,000 $823,554 REFUSED TO RELEASE 
Nov-03 Technologies HumanWare Inc. $3,937,500 $3,937,500 $718,561 18.2% 
Nov-99 Tekmira Pharmaceuticals Corp $9,329,912 $3,701,570 N/A NOT DUE YET 
Jul-O2 Teledyne Dalsa, Inc. $2,738,069 $2,738,069 $4,101 0.1% 
Dec-02 TFI Aerospace Corporation $460,300 $460,299 REFUSED TO RELEASE 
Nov-97 Thales Canada Inc. $19,890,000 $19,890,000 $12,797,910 64.3% 
Nov-99 Thermo CRS Ltd. $1,120,761 $1,120,761 REFUSED TO RELEASE 
Nov-01 TIR Systems Ltd $6,636,271 $6,636,271 REFUSED TO RELEASE 
Aug-01 Trojan Technologies $4,719,811 $4,699,772 $5,138,456 109.3% 
Mar-03 Vale Newfoundland & Labrador Limited $60,000,000 CTY N/A NOT DUE YET 
Dec-06 Valiant Machine & Tool Inc $6,071,693 $1,080,452 $108,045 10.0% 
Oct-02 Vanguard Aviation Corp. $117,580 $23,943 REFUSED TO RELEASE 
Mar-99 Vecima Networks Inc. $14,599,616 $14,259,050 REFUSED TO RELEASE 
Sep-05 Vector Aerospace Helicopter Services Inc. $3,520,200 22222 $306,564 8.7% 
Oct-01 Viking Air Limited $191,800 $191,800 $86,310 45.0% 
Oct-05  Viron Therapeutics Inc. $4,938,825 $4,938,825 N/A NOT DUE YET 
Feb-98 Vistar Telecommunications Inc. $941,462 $881,297 REFUSED TO RELEASE 
Dec-06 ViXS Systems Inc. $9,152,880 $9,152,879 N/A NOT DUE YET 
Apr-97  Walbar Canada Inc. $976,031 $476,031 REFUSED TO RELEASE 
Mar-03 Westport Innovations Inc. $18,912,010 $18,912,010 REFUSED TO RELEASE 
Mar-03 Wi-LAN Incorporated $8,754,648 $4,460,372 REFUSED TO RELEASE 
Nov-01 World Heart Corporation $9,980,000 $9,980,000 $267,665 2.7% 
Mar-99  Xebec Adsorption Inc. $13,087,267 $13,087,264 $1,020,061 7.8% 
Feb-04 — Yotta Yotta Inc. $7,673,513 $7,673,512 REFUSED TO RELEASE 
Sep-06 Zarlink Semiconductor Inc. $7,150,737 $7,149,654 $1,121,099 15.7% 


| Total) = ssi‘isSSCid $3,458,514,468 | $2,553,444,861 | $623,748,261 24.4% 
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staxpayer 


How the media covered 
Occupy Wall Street 


—and crony capitalism 


By Mark Milke 


ith the recent first anniversary of Occu- 
\ X py Wall Street, consider one complaint 
from protesters that was legitimate: “cro- 
ny capitalism.” 

In general, Occupy Wall Street types could be 
described as a little too naive about the downside 
of more government power, and too critical of peo- 
ple who exchange goods and services in markets. 

But insofar as any protester was annoyed with 
subsidies to specific businesses — e.g., corporate 
welfare, and which is an accurate example of cro- 
ny capitalism, hand me a protest sign and give me 
a tent. 

When taxpayer dollars are given or “loaned” to 
specific businesses, such taxpayer-financed subsi- 
dies are not cheap. 

According to the OECD, in 2008, at least $48 
billion was proposed for automotive companies 
alone. Annually, global taxpayer subsidies to the 
energy and mining industries clock in at over 
$100 billion. And in Canada, between 1994 and 
2007, governments spent $202 billion on all types 
of subsidies to multiple corporations in all sorts of 
industries. 

So here’s a useful question: Given corporate 
welfare is so costly, why do the media so rarely re- 
port on it? 

It’s not as if there isn’t a problem with business 
subsidies. But much of the media hardly look at 
corporate welfare. Instead, they have been too con- 
tent to spill ink on clichés, including the notion 
there is a “99%” on one side and a “1%” on the 
other. 

For an example of the rhetoric on Occupy Wall 
Street, back in October 2011, the New York Times 
argued that the tough times some Americans faced 
in an anemic economy helped spark Occupy Wall 
Street. The Times said the initial outrage was 
“compounded by bailouts and by elected officials’ 
hunger for campaign cash from Wall Street, a tox- 
ic combination that has reaffirmed the economic 
and political power of banks and bankers, while 
ordinary Americans suffer.” 

In Canada, the notion that the “middle class 
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was doomed” was 
also a popular re- 
frain during Occu- 
py commentary in 
the autumn of 2011. 
In November 2011, 
Chris Hume of the 
Toronto Star argued 
that “the Canadian 
middle class is un- 
der siege at every 
turn.” 

Of course, even if 
slightly true in On- 
tario, Hume ignored 
how ill-advised On- 
tario government 
policies which kill 
jobs in that province 
might be to blame. 
(High energy pric- 
es because of sub- 
sidized green ener- 
gy come to mind.) 
But that’s hardly the 
entire country. The 
middle class is get- 
ting jobs and pros- 
perity in Alberta and 
Saskatchewan be- 
cause of better poli- 
cy, say, in the oil and gas sector, so hated by some 
in downtown Toronto. 

The media too often have been content to wal- 
low in clichés rather than investigate bad policy. 

To understand what I’m driving at, compare 
media coverage of the Occupy protests with how 
often the same outlets reported or commented on 
corporate welfare. 

Using two media monitoring services for the 
year between September 17, 2011 (the first day 
of the protest in New York City’s Zucotti Park) 
and September 16, 2012, I entered these search 
terms: “Occupy Wall Street” OR “Occupy move- 
ment.” I then compared the same media but with 


“corporate welfare” OR “busi- 
ness subsidies.” 

Here are some results. The 
Toronto Star mentioned the 
Occupy protests the most 
(283 articles); corporate wel- 
fare showed up just 14 times 


‘taxpayer 


@6.u: insofar as any 
[occupy] protestor was 
annoyed with subsidies 
to businesses ... hand 
me a protest sign and 


give me a tent.@@ 


corporate welfare issues (112). 
The trend appears to be this: 

media outlets usually considered 

more “liberal” or “left-wing” or even 

anti-business—the CBC, Toron- 

to Star, ABC News, MSNBC (their 

talk-shows at least), the New York 


in the Star’s pages in that 

one-year period (using either search term). 
The Globe and Mail revealed 212 articles 
for the Occupy movement but just seven 
hits on business subsidies. The National 
Post had 196 Occupy articles and 37 men- 
tions of corporate welfare. 

There might be various explanations for 
the disparity. The Occupy protests took 
place in New York and in many other cit- 
ies. So plenty of coverage would be expect- 
ed relative to a more faceless issue like 
business subsidies. 

But what's revealing is a second calcu- 
lation: the ratio for how each media outlet 
covered Occupy protests relative to corpo- 
rate welfare. 

Using the figures just noted, for 
every 30 mentions of the Occu- 
py movement, the Globe and Mail 
had just one mention of corporate 
welfare. The Toronto Star ratio 
was 20 Occupy articles for every 
one about business subsidies. The 
National Post covered corporate 
welfare the most relative to the Oc- 
cupy movement: five Occupy arti- 
cles for every one corporate wel- 
fare citation. 

I also looked at 22 regional 
newspapers for the same period. 

In total, they mentioned the Oc- 
cupy movement 2,458 times. The 
topic of business subsidies scored 


—J 192 articles, or a 13-to-1 ratio. 

In the United States, Occupy Wall Street 
and its sister protests in other cities received 
much coverage from everyone. But to use 
ideological language for a moment, the con- 
servative and supposedly pro-business Wall 
Street Journal showed 1,398 articles for Oc- 
cupy and 101 mentions for corporate welfare 
in the one-year period. That’s a 14-to-one ra- 
tio. The only tighter ratio was at the Wash- 
ington Post. The Post had roughly ten Occu- 
py mentions (1,151 articles) for every hit on 


Times, and National Public Radio 
don’t often cover corporate welfare. 

Instead, it has been ostensible pro-business 
and “right wing” media outlets such as the Nation- 
al Post, Wall Street Journal and Fox News that 
more often report or comment on corporate wel- 
fare. 

Ideological tags have their limitations and there 
are critical exceptions. But here is a useful conclu- 
sion drawn from the media numbers: If reporters 
and editors want to investigate actual examples of 
crony capitalism/corporate welfare, then handouts 
and loans to politically-connected businesses offer 
a huge and under-reported target. 


Mark is a Senior Fellow at the Fraser Institute. 


Media comparisons: 


“Occupy Wall Street” vs. “corporate welfare” search articles 


Selected Canadian/U.S. Occupy Corpo- Ratio of Occu- 
media outlets Wall Street —_— rate py articles to 
Sept 17, 2011 to Sept 16, 2012 welfare corp. welfare 
Canada 

Globe and Mail 212 7 30-1 
National Post 196 Si 5-1 
Toronto Star 283 14 20-1 
Total for 22 regional news- 2,458 192 19-1 
Papers (excludes above papers) 

CBC.ca News 160 0 N/A 
CP-Broadcast Wire 660 5 132 - 1 
CTV News & Current Affairs 91 1 91-1 
ABC network 560 12 47-1 
CNN 1,811 26 70-1 
Fox News-All sources 1719 39 20-1 
National Public Radio 260 0 N/A 
New York Times 1,785 39 46-1 
Wall Street Journal 1,398 101 14-1 
Washington Post 11,151 112 10-1 
MSNBC 2,326 21 111-1 


SOURCES: Canadian media: FP Infomart (2012); U.S. newspapers: Factiva (2012) 
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British Columbia 


Carbon Tax: 


Echoes of HST Arrogance? 


s the B.C. Liberal 
government fum- 
les in the dark 
with the future of the car- 
bon tax, taxpayers cannot 


Premier Christy Clark 
to write the party’s elec- 
tion platform, said in 
April that the carbon tax 
should be scrapped. But 


help but recall their bun- secon Environment Minister 
gling of the Harmonized B.C. Director erry Lake has been an 
Sales Tax. 


Voters know what an NDP 
government would do with the 
carbon tax — their transpor- 
tation critic has said the par- 
ty would cancel the $1.3 billion 
worth of tax breaks and funnel 
carbon tax money into transit. 
This would make the carbon tax 
even worse for suburban and 
rural British Columbians by 
forcing them to subsidize Trans- 
Link and B.C. Transit. 

The B.C. Conservatives, on 
the other hand, want to kill the 
tax but keep the revenue neu- 
trality tools. 

But the B.C. Liberals seem 
confused. Kootenay East MLA 
Bill Bennett, the man tapped by 


The Province Serene: 


IN OUR OPINION 


Premier should scrap 
the B.C. Carbon Tax 


ergangshould read the pub- 
ty theprovince.com ran on 
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Jordan Bateman 0 ' 
gas taxes are hitting consumers. 


unflagging supporter of 
the tax. 

In the B.C. Liberal leader- 
ship campaign, former Finance 
Minister Kevin Falcon raised 
the ire of his opponents when 
he questioned the future of the 
carbon tax, noting that no oth- 
er jurisdiction in North Ameri- 
ca had followed B.C.’s lead and 
this was hurting B.C.’s ability to 
compete. 

But Falcon headed the pub- 
lic review of the carbon tax and 
changed his tune. In response to 
the Canadian Taxpayers Federa- 
tion’s mid-August recommenda- 
tion to kill the carbon tax, Fal- 
con told reporters that the car- 
bon tax was here to stay — de- 


tion explains in May how rising 


Canadian Taxpayers Federat 
IASON PAYINE/ ES 


al 
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spite there still being two full 
weeks left for the public to voice 
their opinion. 

It seems clear the provincial 
government didn’t learn the key 
lesson behind the HST tax re- 
volt: that the public wants to be 
fully consulted before major tax- 
ation changes are made. When 
the minister in charge of a con- 
sultation campaign already has 
his mind made up, it raises the 
question: what's the point of giv- 
ing our opinion? 

Now the public’s feedback 
is in the government's hands. 
Hopefully, the B.C. Liberals will 
put their personal feelings aside, 
do the right thing and follow the 
advice of the CTF, the Province 
newspaper and thousands of 
British Columbians and elimi- 
nate the carbon tax. 


MLAs To Finally 


t took a public flogging by 

B.C.’s auditor general, the Ca- 

nadian Taxpayers Federa- 
tion, the media and taxpayers, 
but B.C.’s 85 MLAs have final- 
ly agreed to post expense receipts 
online. 

For years now, the CTF has 
been pushing MLAs to follow the 
City of Toronto’s lead and post 
every receipt they charge to tax- 
payers. This is the gold standard 
in political accountability and of- 
fers significant protection for our 
tax dollars. 


Politicians from both provincial 


parties dragged their heels. A few, 
most notably independent MLA 


British Columbia 
Corporate Welfare Scheme Exposed 


othing gets us angri- 
er than seeing our tax 
dollars go up in smoke 


— or into corporate welfare 
through smoke and mirrors 
accounting. 

When the Pacific Carbon 


Trust (PCT) was announced by 


then-Premier Gordon Camp- 
bell in 2008, the B.C. govern- 
ment had high hopes of busi- 
nesses, individuals and 


other jurisdictions 
spending mil- 
lions on car- 

bon credits 
in 


Post Expenses 


Bob Simpson (Cariboo North), 
broke away from the pack and 
started offering more disclosure. 
Simpson, for example, posted 
his travel expenses. 

Finally, in July, B.C. Auditor 
General John Doyle torched the 
Legislature’s secrecy and poor 
bookkeeping in a scathing re- 
port. “If the Legislative Assembly 
were a public company, it would 
be delisted,” he said. “This au- 
dit has taken more effort and en- 
ergy in regard to my staff doing 
this work than some of the larg- 
est organizations in this prov- 
ince. We had to restrict ourselves 
eventually to just correcting the 


B.C. Four years later, the only 


ones paying are taxpayers. 


In 2010, we discovered that 


99% of all the carbon credits 
sold by the PCT were bought 
by government agencies with 
tax dollars. 

That was bad, but things 


got worse in 2011 when 99.7% 


of all the carbon credits sold 


In 2011, 99.7% of all 
the carbon credits sold 


_ were bought by B.C. 


taxpayers. 


taxpayers. In fact, 
more than $14 
million flowed 


into the PCT. 


errors rather than delving even 
deeper into the financial transac- 
tions, and that’s what I propose 
to do at some time in the future, 
is to actually dive deeper into the 
transactions to make sure that 
they’re all appropriate.” 

The spanking worked. Within 
a week, B.C.’s all-party Legisla- 
tive Assembly Management Com- 
mittee announced it would post 
MLA receipts online this fall as 
part of an effort to open up their 
spending for all to see. This is a 
big step forward for taxpayers, 
and the CTF will be watching 
them closely to make sure they 
follow through. 
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were bought by B.C. 


from taxpayers 


Cash-strapped 
school districts 


spent $5.3 million and health 
authorities $5.8 million. 

All of that taxpayer money 
flowed right into the pockets of 
some of B.C.’s biggest corpora- 
tions. Lafarge was paid by the 
PCT for 22,998 carbon cred- 
its, conservatively estimated to 
have cost taxpayers half a mil- 
lion dollars. Encana was paid 
for 84,276 credits, estimated 
to have cost $1.7 million. The 
list goes on. 

A Vancouver Sun investiga- 
tion showed that 22 of the 25 
corporate projects funded by 
the PCT would have occurred 
with or without the Trust’s in- 
volvement. In fact, most were 
already under way before the 
PCT gave them our tax money. 

The PCT is corporate wel- 
fare under the guise of envi- 
ronmentalism. It’s time for the 
B.C. Government to scrap the 
carbon trust. 


@@ Government and 
business are simple. It’s 
only people who make 
them complicated. They 
call a conference for 
this, and another one 
for that. They write 


memos to cover up 
what they do not know. 
As a rule, the bigger 
the business or the 
government, the less 
efficient it will be.@@ 
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CTF-Alberta director Derek Fildebrandt (left) and Vice President, Communications, Scott Hennig (right) 
meet with Don Scott (centre) Associate Minister of Accountability, Transparency and Transformation in Au- 
gust to discuss government expense disclosure and amending the province’s Freedom of Information law. 


n September 2011, the CTF knew that 

if Alison Redford pulled off a victory in 

the PC Party leadership race, there was a 
good chance the CTF was going to get a victo- 
ry on expense disclosure. 

During the leadership race, the CTF asked 
“As premier will you require all MLA and 
ministerial expenses (including receipts) be 
itemized and posted on-line (as has been 
done in the City of Toronto)?” 

Ms. Redford answered: “Yes. Greater trans- 
parency in government is needed and Alber- 
tans have the right to know how MLAs are 
spending their tax dollars.” 

The CTF decided to remind Premier Red- 

ford of her commit- 
ment in ear- 
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ly August. Combined with an outrageous ex- 
pense scandal by the former CFO of Capital 
Health, Ms. Redford was pushed to take ac- 
tion. She started by asking Don Scott, her As- 
sociate Minister of Accountability, Transpar- 
ency and Transformation to begin a review of 
expense disclosure policies. 

The CTF sought out a meeting with Mr. 
Scott to make the case for full on-line dis- 
closure of expenses for all MLAs and senior 
staff, including receipts. Mr. Scott was very 
receptive to the CTF’s suggestions and ex- 
tremely generous with his time. 

The CTF then followed that up with release 
of some expense documents it had obtained 
through a FOIP request of the University of 
Calgary. The documents showed that the 
Chair of the Board of Governors, Doug Black 
(who just so happens to be a Sena- 
tor-in-Waiting) had expensed 
more than a few items that vi- 
olated the U of C’s own poli- 
cies, such as liquor, first class 
flights and over-the-top hotel 
rooms [see WasteWatch p. 9]. 

The very next day Premier 
Redford, Don Scott and Ser- 
vice Alberta Minister, Manmeet 
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Is Alberta’s Finance Minister Breaking the Law 


en the clock struck midnight 
on September 1%‘, Doug Horner, 
Alberta’s President of Treasury 


Board and Minister of Finance may have 
broken a 19-year-old Alberta law. 

By law, every three months the Alberta 
government “must report publicly... on the 
accuracy of the consolidated fiscal plan for a fiscal 
year.” And every 90 days for 19 straight years the 
finance minister of the day would provide Alber- 
tans with a report detailing how the budget they 
rolled out in the previous spring was doing. Was 
it on target? Was there a surprise surplus? A sur- 
prise deficit? Which revenues were up and which 
were down? Is the government spending more 
than they planned or less? 

In addition to these basic questions, the quar- 
terly reports also included an updated balance 
sheet of assets and liabilities, information on cap- 
ital spending and borrowing requirements. 

The law was deemed necessary by former Pre- 
mier Ralph Klein's first Finance Minister, Jim 
Dinning, after his predecessor, Dick Johnston, 
tabled what’s known as the “fudge-it budget” in 
1991. With public confidence in the accuracy of 
the government's budgets at an all-time low, Din- 
ning made it not just a good practice, but law that 
future finance ministers must update Albertans 
on the budget every three months. 


Correction 


In the Alberta section of the Summer 2012 edi- 
tion, not once, but twice it is stated that the CTF 
recommended a “defined benefit” pension plan 
for Alberta’s MLAs. In fact the exact opposite is 
true. The CTF has opposed the introduction of a 
“defined benefit” MLA pension and is advocating 
a “defined-contribution” pension plan for Alber- 
ta’s MLAs. Sorry for the confusion. 


line for the public to view, starting 
on October 1°. 


by Scott 
Hennig 


VP Communications 
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Tabs to get exposed............. 


post their hospitality 
and travel ex- 
penses and 
receipts on- 


Unfortunately when Finance 
Minister Horner delivered what 
can only be described as a bro- 
chure, containing lots of pretty 
graphs, but little in the way of ac- 
tual numbers, in place of a legit- 
imate quarterly budget update, 
he appears to have violated the Govern- 
ment Accountability Act. 

In addition to not providing enough informa- 
tion for any reasonable person to ascertain the 
accuracy of the budget, he also didn't include all 
of the required charts that must be in the “consol- 
idated fiscal plan” like a balance sheet or borrow- 
ing requirements. 

The CTF is currently investigating all of its op- 
tions to see if there is some means to get the fi- 
nance minister back on the right side of the law. 


Changing the Guard in Alberta 


After seven years at 
the helm in Alberta, Scott 
Hennig is moving up and 
Derek Fildebrandt is 
moving in. Having pulled 
double duty as the CTF’s 
Alberta director and Na- 
tional Communications 
Manager since 2009, 
Hennig was appointed 
Vice President, Commu- 
nications this past April. Fortunately, the CTF 
found an excellent replacement for Alberta in- 
house. Having worked as the CTF’s Nation- 
al Research Director in Ottawa since 2009, 
Derek Fildebrandt has picked up stakes and 
settled in Calgary. Derek’s wealth of experi- 
ence in the nation’s capital has helped him hit 
the ground running as the new Alberta direc- 
tor. 


uring the recent municipal elections 
[)« CTF invited supporters and mem- 

bers of the public to download a “Vot- 
er’s Contract” and challenge their local candi- 
dates to sign on to it. 

Candidates could then put their initials be- 
side up to three initiatives they would support 
if elected: capping property taxes, putting ex- 
penses online and moving towards a less cost- 
ly employee pension plan. (Note: there were 


Sick LeaVe 


UPS 


| years the 
Fe F has been 
investigating 
sick leave taken by em- 
ployees with the Saskatche- 


two additional options for Regina voters.) 

A bunch of candidates from around the 
province responded and signed on to the Vot- 
er’s Contract. Copies of their signed contracts 
can be found at www.VotersContract.ca. 

If you didn’t get the email update about this 
initiative from the CTF, you can sign-up for 
updates by sending an email to admin@tax- 
payer.com along with your name and email 
address. 


DOWNS 


pay off. 
Consider that 
sick leave data 
for 2011-12 show provin- 
cial employees took 9.5 


itive sign. 

Financially speaking, the 
cost of productivity losses 
also headed in the right di- 
rection. The cost to taxpayers 


wan government. 

And for years it’s been 
higher than the private sec- 
tor, but thankfully the latest 
data show our years of blow- 
ing the whistle are starting to 


sick days on average; down 
from 10.4 days in 2009-10. 
We're not ready to pop the 
champagne corks yet as it’s 
not clear if it’s a long-term 
trend or not, but it is a pos- 
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last year was $31.3 million 
last year; down from $33.3 
million in 2009-10. 

However, as you can see in 
the table, the amount of sick 
leave taken by government 


atchewan 


workers is still higher ployees, it is clear that ees take an astounding 12 

than the provincial av- the public sector figures days on average per year. In- 

erage; 7.6 days per per- are inflating the provin- —_ cluding long-term disability, 

son in 2010-11. cial average. the average federal employee 
While Statistics Can- by eis Not only are the Sask _ takes a staggering 18 days off 

ada doesn’t have prov- Prairie Director government figures per year. 

ince-wide figures bro- higher than the average, [4gw could this be? 

ken out by private sectorem- arecent federal government 

ployees and public sector em- report noted federal employ- The answer lies in the sim- 

ple fact that politicians 


routinely agree to un- 


Provincial Sick Leave Data ion contracts with rich 


benefits. If politicians 
at both levels of govern- 


ee 


Provincial Government Sick 10.0 10.4 ment don't hear from you 
Days/Employee* and your neighbours on 
Total Cost (Province of SK)* $30,840,081 $33,269,226 $32,172,739 $31,270,649 this nonsense, then you'll 
Average Sask Worker * 8.1 8.2 76 NIA ie euig = ep ones! 


tistics like this for years 
to come. 


The NewStadium’s 


ne thing we’ve heard from 
Or proponents of the new 

Regina stadium and those 
against the deal, is that they want to 
know the truth. 

Unfortunately, from start to finish 
the stadium discussion at the politi- 
cal level has been shrouded in secre- 
cy and backdoor negotia- 
tions — without so much as 
a single public meeting to 


* Source: Province of Saskatchewan ** Source: Statistics Canada 


and pundits. 
Your CTF was the only group 
to stand up at council and push 
for a referendum on the matter 
and oppose the new hotel tax. It 
looks like we lost this battle, but 
the war on unaccountable politi- 
cal decisions continues. 


Anew stadium will be built Someone must have forgot to mention the new hotel tax 


gather input from taxpay- without any new taxes at the press conference announcing the new stadium. 

ers on the deal. Council documents surfaced a couple days later showing 
At the CTF we're espe- $80 million will come from a new hotel tax. 

cially disappointed that The largest contributors of Of the $278 million price tag for construction, only $125 

our call for a province- the cost for the new stadium _ million will come from people attending games/events at 

wide referendum on the will be users the stadium. 

proposal was ignored. The provincial government is On top of $80 million as a grant, the province will put $2.5 
Regardless, as you con- _ only putting in $80 million million per year into SaskSport’s account over the next 30 

sider the new stadium years. SaskSport will in turn will give it to the new stadium 

deal, here are a few details each year. Thus, provincial funds are actually $155 million. 


in the fine print that don’t There has been plenty of tax- The financial details of the deal were announced one week 
support the myths put for- _ payer input over the past few and then voted on by Regina's city council the next — in the 
ward by some politicians years about anew stadium dead of summer. 
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APANITOBA 


Huge Issue, Little 
Attention 


sue facing the province, 

it's definitely near the top. 
Unfortunately, it just hasn’t 
received the attention it de- 
serves. 

That is; Manitoba Hydro’s 
plan to spend $20 billion on 
two new dams in northern 
Manitoba and a new power 
line (Bipole II) to transport 
the power to southern Mani- 
toba. 

The route for the new pow- 
er line has been in the news 
a fair amount over the past 
couple years, but the busi- 
ness case behind the overall 
plan (including building the 
new dams) hasn't received 
nearly enough attention. 

For a long time it seemed 
to make sense 


|: it’s not the biggest is- 


to build new 6With suradoult guess who gets stuck with the 


dams and sell 
the power to 


the U.S. to independent review You guessed it — Manitoba 

help subsidize into Manitoba Hydro’s ratepayers! 

power ratesin $20 billion construction Now you can see why many 

Manitoba. plan. After all, experts, as well as the CTF, have 
However, everything has changed called for an independent review 


over the past south of the border.@@® to ensure building these new 


few years eve- 


penne Dean Emeritus ister Dave Chomiak let it slip that 

changed south University of Manitoba th . ee 

of the border. Faculty of Engineering and c eyyecmen 1S going @ cm 
First, the Vice-President of the Bipole III duct a review of the $20 billion 

supply of Coalition plan before proceeding. 


known natural 

gas deposits in the U.S. has 
grown by leaps and bounds. 
That means it’s a lot cheap- 
er for Americans to buy elec- 


there needs to be an 


- Garland Laliberte, Thankfully, NDP cabinet min- 


view is independent. 


tricity generated from natu- 
ral gas plants than it was five 
years ago. 

According to the American 
Gas Association, natural gas 
supplies have increased by 85 
per cent since 1990. 

Second, the lagging U.S. econ- 
omy has also meant a drop in 
power demand south of the bor- 
der. Manitoba Hydro sales out- 
side the province for electricity (pri- 
marily the U.S.) were $827 million 
in 2005-06, but just $398 million in 
2010-11. 

The Public Utilities Board, Manito- 
ba’s watchdog for hydro rate decisions, 
has noted that future Hydro revenue es- 
timates from U.S. power sales are now 
down $3.2 billion from where they origi- 
nally thought they would be. 

If Hydro can’t sell a good portion of this 

new power to the U.S., then 


full bill for the new dams and 
power line? 


dams makes sense economically. 


Good idea, make sure the re- 


Dave Chomiak, Minister of Energy 
204-945-5356 | miniem@leg.gov.mb.ca 


APANITOBA 


Dam Negotiation Costs 


ow can any democracy spend al- couple years ago (when the expenses were 
He a quarter of a billion dollars around $160 million), there have been al- 

and refuse to disclose the details legations of misuse in terms of how these 
to the public? Hydro dollars have been spent. 


That's a good question - one you might —°Y2ig. «= Some band members have alleged that 


ians, eld d band - 
$223,531,822.51 on negotiation costs with re- ee foie canna aenenieias 
bers who attend public meetings. In some 


th for th d d 
apa i. i en eee near eratee cases, the latter have been reportedly stocked 


Yes, we're talking legal bills, consulting with “door | aia such as Xbox video game 
bills, costs for meetings...that kind of stuff. systems, big screen TVs and video cameras. 
And here you We've been trying to get more informa- 
thought the $224 tion from Hydro 
million might have on these expendi- 
actually includ- tures, but incred- 


ed the cost for tur- 
bines and pouring 
concrete. Sadly, it 
doesn't. 

As we reported a 


ibly the response 
has always been 
that the receipts 
are confidential 
due to agreements 
with the reserves. 
We constantly 
hit roadblocks on 
this issue, but will 
= leer dissing 


Victor 


Events stocked 
with “door prizes” 
such as big 
screen TVs 


run. Instead, the CTF encouraged 
the city to spend the money on fix- 


ing roads or other core service. 
During the most recent attempt 
by the city to give away taxpayers’ 
money, the CTF sent an email to its 
fy supporters in Winnipeg, encourag- 
ing them to call their councillor and 
tell them to vote against the subsi- 
dy. 


or years the City of Winnipeg has Thankfully, council listened and has now 
Pree: trying to give $7 million it re- voted to spend the money on core services — 
ceived from the federal government toa _ fixing up parks and community clubs. 
private company to build a water park. See what happens when we unite as taxpay- 
For years the CTF has been telling them ers? If you're not on the CTF email list for im- 
“dont do it!” After all, giant water parks are portant updates on issues like this, sign up at 


something the private sector should build and Taxpayer.com. 
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Costly Power Pl 


axpayers are on the hook for 
f ) hundreds of millions after 
\< the Ontario government's 
sudden decision to cancel 
Gregory construction of two power plants 
Thomas during the 2011 provincial election 
campaign. 

Ontario legislators voted 53 to 50 to send the 
province’s energy minister Chris Bentley before 
its finance committee to face a contempt citation 
after Bentley refused to release documents relat- 
ing to the cancellation of a natural gas-fired pow- 
er plant to be built in Oakville by TransCanada 
Corp. 

Bentley pegs the cost of the Oakville move at 
$40 million. However, Bruce Sharp, an Ontario 
Engineer, told the Financial Post the true cost of 
the move is $733 million. 

Bentley also admitted that it will cost an addi- 
tional $180 million to move a partially construct- 
ed second plant from Mississauga to Sarnia. 

Opposition MPP Randy Hillier pointed out that 
TransCanada’s power plant is to be moved to 
a site immediately adjacent to the government- 
owned Lennox Generating Station in eastern On- 


Lennox Power Plant: Wikipedia/P199 


ay 


tario. The Lennox plant, with more than double 
the capacity of the TransCanada plant, sat idle 
most of 2011, due to reduced demand for elec- 
tricity. 

The Globe and Mail’s Karen Howlett reported 
that two other TransCanada plants, Halton Hills 


Toronto Bureaucrats Eye Massive Tax Grab 


needs additional taxing powers to pay 
for $50 billion of new subway stations, 
underground lines and light rail facilities. 

A transit funding strategy presented to city 
council in September lists ten different new taxes 
the city could levy to cover transit costs, including 
hikes to income taxes, sales taxes, property taxes, 
payroll taxes, land transfer taxes and fuel taxes. 
The report also suggested that the city could rein- 
state a vehicle levy scrapped by Mayor Rob Ford 
when he took office. 

Other ideas for new taxes include a tax on indi- 
vidual parking spaces, a tax on new construction 
projects and new tolls on existing highways. 

Planners projected that a 1% city sales tax 
would put $1.3 billion into the city’s coffers each 


Press: at Toronto City Hall say the city 
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year, while a 1% city income tax could raise $1.4 
billion. 

Charging parking lot operators a $365 parking 
tax per space would bring in nearly $1.1 billion 
annually. 

Councillor Gord Perks told the Toronto Star’s 
Paul Moloney that transit benefits everyone. “So 
everybody should 
pay. The income 
tax is the fair- 
est way to do that 
because it’s pro- 
gressive and re- 
flects everybody's 
ability to pay.” 

Council- 
lor Doug Ford, 


@6 Bentley pegs the 
cost of the Oakville 
move at 

$40 million. 
However, 
Bruce Sharp, 
an Ontario 
Engineer, 
told the 
Financial 
Post the 

true cost of 
the move 


is $733 


million. @®@ 


and Portland, operated at 32% 
and 25% of capacity in 2011. 

The Ontario government 
has built 15 natural gas-fired 
plants since taking office, offer- 
ing above-market, fixed-price 
contracts that provide guar- 
anteed annual payouts to pri- 
vate power developers, regard- 
less of how much electricity the 
province uses. TransCanada, 
for example, has been guaran- 
teed $3.3 billion in power con- 
tracts over the next 20 years. 
The deals are part of the gov- 
ernment’s green energy plan 
that aims to replace all of On- 
tario’s 19 coal-burning power 
units by 2014. 


By 2018, the Ontario Ministry of Energy fore- 


casts the cost of its green energy program will add $31 
a month for residential power customers, up from $2 a 
month in 2010. A small business, such as a restaurant, 
dry cleaner or corner store will see the additional green 
energy costs rise to $500 a month in 2018 from $38 a 


month in 2010. 


For Transit Expansion 


brother of the Toronto mayor, took a more realistic tack, 
telling Moloney he would only favour a tax increase if the 
city failed to attract private-sector funding for the transit 


projects. 


“Unless you go out and get expressions of interest 
worldwide and see what the private sector can do, then 
you don’t raise taxes. It’s very simple,” said Ford. 


The city’s report makes 
no reference to transit users 
paying any of the costs them- 
selves. 


; A 1% city sales tax would 


put $1.3 billion in city 
coffers each year and a 
1% city income tax, $1.4 
billion. 
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Ontario wage freeze 
proposal faces attacks 
on all sides 


Ss stu- 
dents re- 
urned to 


the classroom 
in September, 
Ontario teach- 
ers launched 
a work-to-rule 
campaign, re- 
sponding toa 
two-year wage 
freeze imposed by the Ontario govern- 
ment. 

Pay increases pushed the annu- 
al salary for senior Toronto teachers 
from $86,671 in 2008 to $94,707 in 
2011, even as the financial meltdown 
of 2008 caused wages in the broader 
Ontario economy to stagnate. 

The Ontario government's teach- 
er wage freeze also faces a court chal- 
lenge from teachers, who argue it is 
unconstitutional for the province to 
interfere in negotiations with school 
boards. 

The government is proposing a 
two-year wage freeze on more than 
400,000 provincial government em- 
ployees, but the bill faces an uphill 
battle in the Ontario legislature. The 
NDP oppose the idea of freezing wag- 
es for government employees on prin- 
ciple, while the Progressive Conserv- 
atives want to see an immediate and 
broader freeze that would target em- 
ployees of institutions funded by the 
provincial government, such as hospi- 
tals, colleges and universities. 

The Conservatives also want On- 
tario’s arbitration rules tightened to 
prevent arbitrators from making rich 
awards to unions. 


ATLANTICECANADA 


Nova Scotia Government Plays 


Santa 


ell here we go again. Just a few months 

ago a Nova Scotia government bailout 

to a pulp and paper plant in Liverpool 
went sour costing taxpayers $25 million. Then 
Research in Motion (RIM), the maker of Black- 
berry, laid off 95 workers despite getting $14.5 
million from taxpayers and creating 
just 34% of the 1,200 jobs it prom- 
ised. Now, the Nova Scotia gov- 
ernment is at it again — this time 
committing more than $150 
million to a company in Van- 
couver to buy a paper mill in 
Cape Breton. 

You would think, giv- 
en recent experience, 
the government would 
have learned its lesson. 
But it hasn't, Instead, 
the province seems 
doomed to repeat its 
mistakes. 

Why does Nova Scotia 
keep propping up business- 
es only to see many of them 
pick up and leave town, with 
their bag of taxpayer cash in 
hand? 

Well part of the reason is the 
economic situation. The prov- 
ince is suffering under some 
of the highest taxes in Canada, 
huge public debt and a bloated 
government. So our politicians, 
desperate to find short-term so- 
lutions, start throwing money at 
companies hoping that with each 
hand-out the problems of the 
province will be solved. 

The argument for those who 
favour tax money for businesses 
goes something like this: compa- 
nies will not set-up or stay in areas 


C 


——_ 


AU 


of high unemployment unless they 
are offered incentives to do so. Ac- 
cording to proponents, giving mon- 
ey to businesses is short-term pain 


for long-term gain, after all, once ee 
a company is here, and profitable, Atlantic Dirctor 
then it hires people and creates more eco- 


nomic wealth. 

If that were true, the Maritime provinces 
would be a very wealthy place. In the last 30 
years, literally billions of provincial, federal 

and municipal tax money has been sunk 
trying to build an economy on handouts. 
And the economic problems of the re- 
gion remain. 

To be sure, there are companies 
that received government help 
and did stick around for the 
long haul. But most of these 

companies were successful 
enough that they probably 
didn’t need the help anyway. 

Take for example the $304 
million the government gave 
this year to Irving Shipbuilding. 

Irving Shipbuilding won a $25 
billion, 30 year taxpayer-funded 
contract to build new Navy ships 
and did not need an extra $304 

million of provincial government 
money. They would have done 
just fine without it. 

That is one of the problems 
here. Giving all these taxpayer 


With some of the highest 
taxes in the Canada and 
a sinking economy, Nova 
Scotia politicians desperate 
for short term solutions 
are throwing money at 
businesses. 


ATLANTIC“°CANADA 


hand outs, sets a precedent — any company that 
wants to set up shop can get a government gold- 
en handshake. 

In defending the taxpayer deal to give $150 
million to a paper plant in Cape Breton, the 
mayor of the local town said the deal deserved 
support because Halifax received millions from 
the Irving contract. 

But the province simply cannot afford to go 
around and hand out money like Santa Claus. 
It’s running an over $200 million deficit and im- 
portant services like health and education are 


Little PEI Rings 


feeling the pinch. 

A vibrant economic strategy for the region is 
one that treats all taxpayers equally. Govern- 
ment strategy now breaks out like this: big bags 
of money for some, and higher taxes for others. 
Instead government should focus on the funda- 
mentals of the economy, such as lowering busi- 
ness costs and getting government out of the 
way. 

Let’s hope that the announcement of over 
$150 million for a forestry company in Cape 
Breton will be the last we'll see. 


Up Big 


Unfunded Pension Liabilities 


ittle PEI with 
its population 
of 146,000 peo- 


ple has some big pension 
problems. 

New numbers show 
that unfunded liabili- 
ties for the pensions of 
provincial government em- 
ployees and teachers have bal- 
looned to over $430 million. The 
province has already committed to 
spending $230 million in the next ten 
years to bring the plans back to solvency. 

Even on the most optimistic projections, 
this commitment will only take the plan to 90% 
solvency. Taxpayers may still have to shell out 
for more unfunded liabil- 
ities in the future. 

Almost 64% of all tax- 
payers on the Island have 
no registered pension 
at all. Now they are go- 
ing to be responsible to 
top up the 36% of people 
who do. In other words, 
all the taxpayers of the 
province will have to pay 
more through their taxes 
to ensure rich retirement 
benefits for some, at the 


same time as they struggle to stash some cash 
away for their own retirement. 
How is this the least bit 
fair? 
Last year, the en- 
tire projected deficit 
of the province was 
as a result of hav- 
ing to top up under- 
funded public sector 
pension plans. 

So far the govern- 
ment’s only solution to the 
pension mess is to throw 
money at it. We know that isn’t 

going to work and that real pension 
reform will be needed. 


NB Government Cuts Government Spending 


or the first time in over a decade, the New Brunswick govern- 
Pro: has cut program spending - an amazing feat consider- 
ing the pressure from many interest groups from all sides of 
the spectrum telling the government to spend, spend, spend. 
In 2011-12 the government spent $128 million less than it did 


the year before. Cuts were made to everything from health to edu- 
cation to new road construction. 

The province is not out of the woods yet; the debt increased by 
$430 million over the same period. But progress is being made, 
and the government may yet hit that 2014-15 commitment to bal- 
ance the budget. 


taxpayer. combusibyles 


If youre only checking out the magazine, The Taxpayer, you're missing out on all the great stuff the 
Canadian Taxpayers Federation is doing on-line. Here’s a sample ... 


The CTF has over 370 videos on its YouTube page (http://www. 
youtube.com/taxpayerdotcom) but here are a few of our most 


You) ise 


recent original videos. Simply enter title in your search bar. 
B.C. Liquor Store Clerk 


MP Pensions: $24 to $1 
Wage Comparison The CTF shows how taxpayers are chipping 
B.C. Jordan Bateman 


goes undercover in a gov- 
ernment liquor store and a 
private liquor store to see 
if he can figure out why 
workers in the government 
store get paid three times 
as much. 


in $24 for every $1 federal politicians put into 
the parliamentary pension fund. 


CTF Gives Back Gas Tax Cash 

Watch as the CTF exposes the high and 
hidden taxes on gasoline by handing a few 
lucky motorists back their gas taxes on this 
year’s Gas Tax Honesty Day. 


Cwitter 


Derek Fildebrandt — Alberta Director (twitter: @Dfildebrandt): Hey MPs, 
if you go around telling people that our calculations of your pensions are 
wrong, provide the numbers. That's what | thought... (September 28, 2012) 


Scott Hennig — Vice President, Communications (twitter: @ScottHen- 
nig): MLAs using 2 pensions to get around the law, is akin to [Edmonton 
Oilers owner] Katz hiring all the #Qilers to “clean his pool” to get around 
the salary cap #ableg (September 27, 2012) 


Kevin Lacey — Atlantic Director (twitter: @KevinLaceyCTF): NS gov's 
push to ensure all NS’ians treated equal in our legislature should be com- 
mended. Good report from boundary commission #nspoli (September 25, 
2012) 


Colin Craig — Prairie Director (twitter: @ColinCraig1): Owners used to 
build stadiums/arenas, players made decent pay. Now players rich, owners 
rich, taxpayers pay for stadiums/arenas. #Insane (September 24, 2012) 


Gregory Thomas — Federal and Ontario Director (twitter: @Gregory_ 
Thomas): Ontario 2011-12 deficit $13 billion vs $2.5 billion for Quebec - 

| bigger deficit than all other Canadian provinces combined #epicfail #onpoli 
(September 13, 2012) 


Jordan Bateman - British Columbia Director (twitter: @JordanBate- 
man): Just thought of a great angle for a @taxpayerDOTcom equalization 
op/ed. #politicalgeek #inchurch #wheresmypen (September 13, 2012) 


Vinterest 


Check out the CTF 
Pinterest page and 
start pinning waste 
stories: http://pinter- 
est.com/taxpayerdot- 
com 


The CTF has a 
great facebook page 
(http:/Awww.face- 
book.com/Taxpayer- 
DOTcom) where tax- 
payer-issues are de- 
bated every day 
in real time. 
Stop by and 
“Like” 
our 


page! 
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By the Numba ; 
How much money is put away fo Combined operating income 


your retirement each year? 


If you work in If you don't: 
Government: 


Who has a workplace pension plan? 


ECT AA rrr 
SCOTT OA Or Ar 
ETO A AT 
STAT 


PO UUCUUUURURUCUCUOUORE CEE 


EVERYONE E 


Of those with a workplace pension: 
Who has a Defined Benefit Plan? 


ECO AA re 
ECO rE ae 
STOO A Ar 
STITT 


PO UURUOROR EER 


EVERYONE E 


of Canada’s six NHL teams in 
2010-11 


$174.2 million 


Combined operating losses 
of America’s 24 NHL teams in 
2010-11 


$47.7 million 


Cost per job for each of the 
1,200 positions RIM promised 
to create in Nova Scotia in 
exchange for $14.5 million 
from taxpayers 


$12,083 


Cost per job for each of the 

405 positions RIM actually 

created in Nova Scotia after 
laying off 95 workers in August 


$35,802 


Drop in green house gas 
emissions between 2007 and 
2010 in British Columbia, the 

only province with a carbon tax 


4.5% 


Drop in green house gas 
emissions between 2007 and 
2010 in all of Canada 


8% 


Could we share with 
you how a gift to the 

CTF in your will can 

make a permanent 
contribution to 

a freer, more 
prosperous Canada? 


Prompted by long- 
time donors, the 
CTF has formalized a 
bequest program. 


